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FOREWORL

Labour Force statistics are pivotal to manpower planning, human resource development, and
economicgrowth. The labour force survey arenductedn variouscountriesto gauge their

labour force, composition of labour force, and surplus labour force etc. These statistics are
basic need for policy formulation regarding labour issues, capacity building, employment,
future projections and comparison with the past. Paki@areau of Statistics has been
conducting Labour Force Sun&yLFS) since 1963So far, 36" rounds of series have
completed and the LF802425 is 37" in serieshaving sample size d§4,832 households.
Survey data is extensively ubg the governmentuhctionaries, researchers and other users at
large.

This report presentannual estimates of the LFS 2628 at national angbrovincial level.
Detailed information on labour force characteristics has been provided on the basis of
statistics collected at igehold level to produce gender disaggregated national and provincial
level estimates with urbamral breakdownThe results providedhrough this surveyre
pivotal to study the situation of employment, unemployment and participation rate, etc.

The in-hand report of LFS 20245 is very useful document providing detailed information
about labour market atational and provincial leveThe data presented in this report can be
usedfor evidencebaseddecision making by the policy makers. The planner, thiecyo
makers and researchers, international agenciespablic can get benefit by using these
statistics for their relevant objectivity.

| must appreciate the endeavors of Pakistan Bureau of Statistics for providing such useful and
informative statistics wlabour market in the country. Hopefully, this report will be beneficial
for data users and stakeholders.

Islamabad Dr. Naeem uzZafar (Sl)
SeptembeR025 Chief Statistician



PREFACE

The Labour Force Survey (LFS) 2025 is the 3% round in a series of surveys initiated in
1963. The curranLabour Force Survey covered 53,9fduseholds This reportprovides
detailed information on key labour force indicators, such as unemployment rate, ftaloeur
participation rate share of employment in agriculture and +agriculture sectors,
employment by major industries and occupational groups, employment status,
underemployment rate, mean hours worked, arawhthly wages of paid employeest
national andprovinciallevel, with urban/rural breakdowns.

The field ativities of the current LFS werearried out during July Z2 to June 202%0

capture the seasonal vdiien in four provincesFor this purpose, total sample size was
evenly distributed into four sub samples, each to be enumerated on quarterly basis. This
report provides information on kespciceconomicas pect s of the countryd
resultsare representative at national and provinaiath ruralturban breakup. The data was
collected electronicallysing tablet$o improve the quality of the data.

The survey,along with quantification of core variablealso estimates important attributes;
migraion, domestic & are workand occupational injuries & disease$c. The estimates are
profiled according to latest classifications viz Pakistan Standard Industrial Classification
(PSIC 2010 based on ISIC rdy and Pakistan Standard Classification of Qetions
(PSCQO 2015 in line with ISC@008).

| seize this opportunity to acknowledge that all concerned sections of PBS viz Labour
Statistics Section, Sample Design Section, Field Services Section and Data Processing Centre
have performed their role witredication and efficacy in the pursuit of actualizing the survey
output by the stipulategheriod and according to the norms of adequacy, reliability and
serviceability. Efforts have been made to make this report a comprehensive, informative and
useful docurent for planners, decision makers, researchers, economists and other
beneficiaries at large.

Pakistan Bureau of statistics has always been providing latest information on various sectors
of the economy. Tha-handreport of LFS is a beneficial and useéddition in the series of
PBS activities. Suggestions for further improvement of the LFS are welcome.

Islamabad Muhammad Sarwar Gondal (SI)
SeptembeR025 Member (SS/RM)
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International Standards

The InternationalConference of Labour Statisticiar($CLS) has served as the global
standaresetting forum for labour statistics since 1923. Titernational Labou©rganization

(ILO) convened the first International Conference of Labour Statisticians (ICLS) in Geneva,
Switzerland, in 1923 with the objective of promoting comparability of labour statistics across
countries. Since then, the ICLS has generally been énaddy five years, bringing together
government statisticians and experts from member states to develop internationally
comparable definitions and methodologies for measuring work, employment, unemployment,
and related indicators. These conferences playahrole in updating statistical standards to
reflect the evolving nature of work and employment.

Over the years, major milestones have shaped the international framework for labour
statistics. The 11ICLS (1966) introduced key definitions of the labdarce; the 18 ICLS

(1982) focused on informal employment; thé"1IELS (1993) formalized informal sector
statistics; and the 91 CLS (201 3) adopted revi sed stan
fempl oyment . 0o T'HGS (2083 markedeaccenudf pragtess, addressing
emerging topics such as platform work, green jobs, and digital labour to ensure that global
labour statistics remain relevant in a changing world.

The Pakistan Bureau of Statistics (PBS) conducts the Labour Force Survey (LFS) in
accordance with the international labour standards established by the ICLS. To align with
evolving global practices, the LFS questionnaire is periodically revised based on ICLS
recommendations. During 2023 and 2024, a series of meetings were held wigxpefs,

and PBS revised the LFS 2026 questionnaire in line with the ®9and 2% ICLS
recommendations. The revised questionnaire introduced new questions on digital platform
employment, unpaid domestic and care work, and freedom of associatiow. feptsased
several questions and updated the definition of employment according to ®hkCl19
framework.

The previous LFS (20201) was conducted using tmecommendationsf the 13" ICLS

(1982), which applied a broader definition of employment. T®elCLS (2013) introduced a
narrower and more precise definition, limiting employment to work performed for pay or
profit mainly intended for others. Under the™8CLS, employment included all work
performed for pay, profit, or family gain, includingpaid work such as subsistence farming.
Under the 19 ICLS, individuals engaged in subsistence agriculture or production mainly for
their own use are excluded from employment. These updated standards, adopted by 120 out
of 193 UN member countries, marked maajor global shift toward harmonized and
comparable labour market indicators globally

For ensuring comparability with the LFS 20620 results, owsuse subsistence agriculture
producers (2.48 million as per LFS 2028), classified under codes 3 and LQuestion 5.10

of the LFS 20245 questionnaire, have been included in the agriculture sector employment.
However, according to the Y9ICLS standards, these individuals are not considered
employed persons. Therefore, in this report, most key indicatwes leen presented under
both the 1% and 19" ICLS frameworks to facilitate accurate comparison and understanding
of employment trends.

1
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Executive Summar

The Pakistan Bureau of Statistics (PBS) conducted the Labour Force Survey (LF252024
at the proucial level. This is the 37round in the series of surveys. The data for this survey
was collected electronically using tablets. For comparison with LFS-202@he main
indicators such as Labour Force Participation Rate, Employtadtapulation Ratio,
Unemployment Rate, Labour Force (in millions), Employment by Major Industry Division,
have been calculated using the"lIIELS recommendations. However, indicators such as
Average Monthly Wage, Unpaid Domestic and Care Work, and Digital Platform Workers a
reported using the YACLS recommendations in this summary. Moreover, key indicators are
presented in this report according to both th€ 43d 19" ICLS recommendations. The main
findings of LFS 20245 (as per the #3ICLS) in comparison with LFR02021 and the 19
ICLS are as follows:

Labour Force Participation Rate

The Labour Force Participation rate which is expressed labour force (employed plus
unemployed) as @ercentage of lus population, exhibiting an upward trajectory from
(44.9% to47.7%) during the comparative period (262D & 202425). A sexdisaggregated
analysis reveals increases in participatioegdbr both males (67.9% to 6%3 and females
(21.4% to 24.4%). Similarlyin rural areaswvitnessed an increaseom (48.6% to 523%),

while urban areas experienced a modest increase B&88% to 40.80), indicating a
consistent growth pattern across gender and geographic locatisnser the 19 ICLS
recommendations, the labour force participation raté3% overall, with (68.7%) for
maleand(22.7%) for female.

Labour Force-Absolute Numbers

The labour forceencompasses all persoten years of agand overwho are employed
(including 2.48 million own use producers) unemployed during the reference period (past
week). The survey results indicated thahd kbour force increased frof71.8 million in
202021 to (85.6 million in 202425. This shows(3.5) million per annum aredded in the
labour force As per the 19 ICLS recommendations, the total labour forc¢83.1) million,
comprising(63.2 million maleand(19.9 million female

Employed-Absolute Numbers

The AEmMployedo comprises all persons ten ye
hour during t he reference per i osglfenapbygd wer e
(including 2.48 million own use produceds) The vol ume of empl oyed
(12.4) million from (67.3) million in 202621 to (79.7) million in 2024-25. This showg3.1)

million people are added in employed labour force per anAsmer thel9" ICLS
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(excluding 2.48 million own use producersfommendations, the towmployments (77.2
million, comprising(59.4 million maleand(17.8 million female

UnemployedAbsolute Numbers

The Aunemployedod compr i s edovex WwHo wegrewitlsootmvark t e n
during the reference period (past weékit currently looking andvailablefor work. The
comparative surveys figures show that the volume of unemployed pargseased by1.4)

million from (4.5 million in 202021 to (5.9) million in 2024-25. As per the 19 ICLS
recommendations, the total number of unemployed persons resaanes.9 million, out of

which 3.8 million malesand 2.1 million females The number of unemployed persons

remains the same under both th& 48d 19" ICLS recommendations

Unemployment Rate

The comparative results of survey reveal that unemployragngoesip from (6.3%) inLFS
202021 to (6.9%) in the LFS 20225. Increaseis ob®rved both in casefanale (5.5%,
5.9%) and femalg8.9%, 9.%6). Geneally, the unemployment rate in females is more
pronounced as compared to males during the comparative period: Wseadisaggregated
figures indicatedhat unemployment ragoes up both in urban (7.3%, 8Pand in rural areas
(5.8%, 6.3%).As per thel9" ICLS recommendations, theverall unemployment rate is
(7.1%), with (6.0%) for male, (10.5%) for female, (6.5%byural areas and (8.2%) in urban
areas.

Employment by Major Industries Division

Comparative surveys estimates indicate changes in théoymgnt shares. Decrease is
observed irAgriculture, forestryandfishing (37.4%, 35.%), Manufacturing (14.9%, 14.4%)
while increase i®bservedn Construction (9.5%, 9.6%)Wholesale & retail trade (144,
15.5%), Transport storage & communication (6.2%4%) Communitysocial & personal
services (16.0%, 17°4) and dOthed category (1.5%, 1%). For comparability with LFS
202021, ownrruse producers (2.48 million people, categorized under codes 3 and 4 in Q5.10)
are included in the agriculture sector éoyment, whereas previously they were classified
under employment.

As per 19" ICLS recommendationg33.1%) employed persons are engaged in agriculture,
forestry, and fishing, followed by (16.0%) in wholesale and retail trade, (14.8%) in
manufacturing, .9%) in construction, (6.6%) in transport, storage, and communication, and
(17.9%) in community, social, and personal services. A small share (1.6%) is employed in
other sectors. Among male, the highest employment is in wholesale and retail trade (20.1%)
and agriculture (24.5%), while for female, most (61.4%) are engaged in agriculture, followed
by (20.3%) in community and social services.
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Employment Status

Employees costitute the largest group (43 followed byOwn account workers (364),
Contributing family workers (19.1%) and&Employers (1.%6). Almost onehalf of female
wo r k &oil ésscontributing family workers @9.76) and almost onehalf of male are
working asEmployees (49%). As for change during the comparative perisdsoncerned
increa® is noticed in sharef Employees 42.0%, 43.5%) and Own account worker (35%,
36.1%) while shareof Contributing family workers (21.1%, 19%) and Employers 1.4%,
1.3%) goesdown.

Formal & Informal Sector Employment

Non- Agriculture Sector employmeid distributed between formal and informal seciidne
shareof employmentin informal sector is more than seven out of tét2.0% of non
agricultural employment, with a higher share in rural (75.5%) than urban areas (68.3%). In
contrast, formal sectorctivities are more concentrated in urban areas (31.7%) than rural
areas (24.5%). Notably, female participation is higher in foreeator 83.7%) than male
(27.0%),while male participation dominates in informal sedf3.0%) than female (66.3%)

Over time, formal sector employment has slightly increased, while informal sector
employment has marginally decreased.

As per 2% ICLS recommendations, overall employment (agriculture andagoiculture) is
distributed between the formal and informal sectole $hare of formal sector employment
is (19.2%), while informal sector employment accounts for (80.8%).

Average Monthly Wage

At national level araverage monthly wagef paid employeesicreased significantly between
202021 and202425 rising from PKR 24028 to PKR 39,042Average monthly wage of
male increged from PKR 24,643 to PKR 3®2 and female from PKR 20,117 to PKR
37,347.

Unpaid Domestic & Care Work

A significant proportion of respondents, particularly female, engage in domestic and care
work, with 45.4 million women involved in household chores, 32.1 million in livestock
operations and 20.0 million in caggving responsibilities, highlighting their vital roles in

these areas.

Digital Platform Employment

Digital platform workers or gig workersengage in shoterm, flexible work arrangements

through online platforms. The majority of workers (97.1%) perform physical work, while online
-
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gig work accourd for only (2.9% of overall employment, with male (3.0%) more likely to

engage in online warthan female (2.5%).



Key Findings(19" ICLS

20242519" ICLS**

Indicators/Year/Age

Total Female
1 Labour Force Participation Rate
10 Year & Over 46.3 68.7 22.7
15 Years & Over 53.9 80.4 26.3
15-24 Years 44.4 64.7 22.1
1529 Years 49.5 72.3 25.3
15-64 Years 56.0 83.9 27.5
2 Employment to Population Ratio
10 Year & Over 43.0 64.6 20.4
15 Years & Over 50.0 75.5 23.5
1524 Years 38.7 56.7 19.0
15-29 Years 43.6 64.6 21.5
1564 Yeas 51.9 78.7 24.5
3 Unemployment Rate
10 Year & Over 7.1 6.0 10.5
15 Years & Over 7.2 6.0 10.7
15-24 Years 12.8 12.5 14.0
15-29 Years 11.8 10.7 15.2
15-64 Years 7.3 6.2 10.8
4 Labour Force (Million)
10 Year & Over 83.1 63.2 19.9
15 Years & Qer 81.2 61.8 19.4
1524 Years 20.6 15.7 4.9
1529 Years 31.5 23.6 7.8
1564 Years 79.2 59.9 19.3
S Employment (Million)
10 Year & Over 77.2 59.4 17.8
15 Years & Over 75.4 58.0 17.4
1524 Years 17.9 13.7 4.2
1529 Years 27.7 21.1 6.6
1564 Years 73.4 56.2 17.2
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Indicators/Year/Age
6

10

11

202425

Unemployed(Million)

10 Year & Over 5.9 3.8
15 Years & Over 5.8 3.7
1524 Years 2.6 2.0
1529 Years 3.7 2.5
1564 Years 5.8 3.7
Labour Force Participation Rate by Region
Pakistan 46.3 68.7
Rural 50.3 70.6
Urban 40.2 65.9
Employment to Population Ratio by Region
Pakistan 43.0 64.6
Rural 47.1 66.5
Urban 37.0 61.8
Employment by Sector (%)
Agriculture 33.1 24.5
Industry 25.7 29.0
Services 41.2 46.5
Employment Status (%)
Employers 1.3 1.7
Own Account workers 36.1 39.4
ibutin [
\(/:v(())rr]lt(r(;rs ramiy 19.1 9.9
Employees 43.5 49.0
Unemployment Rateby Region (%)
Pakistan 7.1 6.0
Rural 6.5 5.8
Urban 8.2 6.3

2.1
2.1
0.7
1.2
2.1

22.7
29.3
12.8

20.4
26.9
10.5

61.4
14.8
23.7

0.1
25.2

49.7

25.0

10.5
8.3
18.1
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_ _ 202425
S.No Indicators/Region
12

Underemployment Rate (%)

Pakistan 1.6 1.6 19
Rural 15 1.4 1.6
Urban 1.9 1.7 3.0
13 Activity Status (%)
Share of Formal Sector Employment (%)
Pakistan 19.2 20.9 13.6
Rural 14.1 15.9 9.7
Urban 28.9 28.9 28.7
Share of Informal Sector Employment (%)
Pakistan 80.8 79.1 86.4
Rural 85.9 84.1 90.3
Urban 71.1 71.1 71.3

Note: The estimais have been computed in accordance with tffe 8LS standards, under which owse
subsistence agriculture workds48 million)are not classified as employed persons.
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Indicators/Year/Age

10 Year & Over
15 Years & Over
15-24 Years

15-29 Years
15-64 Years

10 Year & Over
15 Years & Over
15-24 Years
15-29 Years
1564 Years

10 Year & Over
15 Years & Over
1524 Years
15-29 Years
15-64 Years

10 Year & Over
15 Years & Over
15-24 Years
1529 Years
15-64 Yeas

10 Year & Over
15 Years & Over
1524 Years
15-29 Years
15-64 Years

Male | Female| Total

Labour Force Participation Rate (%)

449 67.9 21.4 47.7
528 808 246 553
43.8 64.7 21.9 45.5
48.6 733 242 @ 50.6
547 840 256 574
Employment to Population Ratio (%)
421 64.1 194 44 .4
494 763 223 515
389 582 188 39.8
43.6 66.9 205 @448
51.2 793 232 533
Unemployment Rate(%)
6.3 5.5 8.9 6.9
6.3 55 9.1 7.0
11.1 10.0 14.4 125
10.3 8.7 15.1 11.5
6.5 5.6 9.2 7.1
Labour Force (Million)
718 549 16.8 85.6
705 542 163 @ 834
18.3 13.8 4.5 21.1
285 21.4 7.1 32.2
68.9 528 16.2 81l.1
Employment (Million)
67.3 519 154 79.7
66.0 51.2 14.8 77.6
16.2 124 3.8 18.4
25,5 | 195 6.0 28.5
64.5 498 147  75.3

Key Findings(13" ICLS)

2020621

202425
Male | Female

69.8 24.4
81.4 28.2
65.7 23.3
732 26.7
84.7  29.4
65.6 22.1
76.6  25.4
57.6  20.2
655 22.9
795  26.4
59 9.7
6.0 100
123  13.2
105  14.3
6.1  10.1
64.2 214
62.6 209
159 5.1
239 8.3
60.5 20.6
60.4 19.3
58.8  18.8
140 45
214 7.1
56.8 185
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Indicators/Year/Age 202021 202425

6 Unemployed(Million)
10 Year & Over 4.5 3.0 15 5.9 3.8 2.1
15 Years & Over 4.5 3.0 1.5 5.8 3.7 2.1
15-24 Years 2.0 14 0.6 2.6 2.0 0.7
1529 Years 2.9 1.9 1.1 3.7 2.5 1.2
1564 Years 4.4 3.0 15 5.8 3.7 2.1
7 Labour Force Participation Rate by Region
Pakistan 44.9 67.9 21.4 47.7 69.8 24.4
Rural 48.6 69.1 28.0 52.3 72.1 31.7
Urban 38.8 65.9 10.0 40.8 66.4 13.5
8 Employment to Population Ratio by Region
Pakistan 421 64.1 194 44.4 65.6 22.1
Rural 45.8 65.5 25.9 49.0 68.0 29.3
Urban 35.9 61.9 8.4 37.5 62.2 11.1
9 Employment by Sector (%)
Agriculture 37.4 28.4 67.9 35.1 25.8 64.4
Industry 25.4 28.5 14.7 24.9 28.5 13.7
Services 37.2 430 17.4 399 457 21.9
10 Employment Status (%)
Employers 1.4 1.8 0.1 1.3 1.7 0.1
Own Account workers 35.5 40.4 19.0 36.1 394 25.2
ContributingFamily Workers 21.1 10.8 55.9 19.1 9.9 49.7
Employees 42.0 47.0 25.0 43,5 490 25.0
11 Unemployment Rate by Region (%)
Pakistan 6.3 5.5 8.9 6.9 5.9 9.7
Rural 5.8 51 7.4 6.3 5.7 7.6
Urban 7.3 6.0 16.4 8.0 6.3 17.3
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202021 202425

Indicators/Region

12 Underemployment Rate (%)
Pakistan 15 14 1.9 1.6 1.6 1.9
Rural 1.6 1.6 1.7 1.5 1.4 1.6
Urban 14 1.1 3.2 1.9 1.7 3.0
13 Activity Status (%)
Share of Formal Sector Employment (%)
Pakistan 27.5 26.6 34.5 27.9 27.0 33.7
Rural 23.8 23.0 28.9 24.5 23.7 29.1
Urban 315 30.3 42.1 31.7 30.6 41.5
Share of Informal Sector Employment (%)
Pakistan 72.5 73.4 65.5 72.1 73.0 66.3
Rural 76.2 77.0 71.1 75.5 76.3 70.9
Urban 68.5 69.7 57.9 68.3 69.4 58.5

Note: For ensuring comparability with LFS 2021, owrruse suhistence agriculture producers (2.48 million as

per LFS 20245), classifiedunder codes 3 and 4 in Question 5.10, have been included in the agriculture sector
employment. However, according to the 19th ICLS standards, these individuals are not consigiéogdde
persons.
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Chapter-1: Introduction

1.1 Background

The Pakistan Bureau of Statistics (PBS) has been conducting the Labour Force Survey (LFS)
since 1963, with a commitment to continually enhancing the questionnaire and methodology
to align withinternational best practices. To achieve this, the PBS convleaeé®anel on
Labour Statistics a forum comprising key stakeholders, to ensure the survey remains
relevant and effective. Over the years, the survey has undergone significant improvements,
including the expansion of its scope in 2@2Lto includeOccupationalSafety andHealth

metrics (OSH). Recently the LFS 20245 questionnairdas been reviewed and revised in
light of latest international standards {19CLS). Furthermore, new questioren gig
workers, domestic and care wodqnd freedom of association haweorporated in the LFS
202425 questionnairePBS conducts Labour force Survey using labour standards set by
International Conference of Labour StatisticiansL@}. ICLS convened &r every 5Syears

under auspices of International Labour Organization (ILO). ICLS serves as the global
standaresetting forum for labour statistics. So far, @@nferencesas been held. ¥3CLS

was held in 1982 and 19th ICLS in 2013. The standards'®fQI9S have been adopted by

120 out of 193 UNVIlembers countries. Under the™BECLS, the definition of employment

was broader. It included all work performed for pay, profit, or family gain, even if it was
unpaid, such as subsistence farming. Undé? BLS, the definition of employment is
narrower and more precise, it includes only work performed for pay or profit and mainly
intended for others. Individuals engaged in subsistence agriculture (workers produced goods
mainly for their own use) are excled from employment under this definitioata
collection for the LFS 20225 has been carried out using the standards 6f IC@S.
However, for comparison with LFS 2020, major employment variables have been
computed using both ¥3and 19" ICLS. This report presents the results of the LFS 2084

based on a robust sample5#,974households, carefully designed to provide representative

insights at the nationaind provincialevel, facilitating comprehensive analysis.

1.2 Objectives

The major aimof the survey is to collect a set of comprehensive statistics on the various
di mensi ons of countryos civilian l abour f o

development, planning, employment generation, assessing the role and importance of the



informal sector and, sizing up the volume, characteristics and contours of employment. The

broad objectives of the survey are as follows:

- To collect data on the soestemographic characteristics of the total population i.e. age,
sex, marital status, level of edtica, current enrolment and migration etc;

- To acquire current information on the dimensions of national labour force; i.e. number of
persons employed, unemployed, and underemployed or out of labour market;

- To gather descriptive facts on the engagenrentajor occupational trades and the nature
of work undertaken by the institutions/organizations;

- To profile statistics on employment status of the individuals, i.e. whether they are
employers, own account workers, contributing family workensaid empbyees

- To classify enterprises employing household member(s) as formal and informal;

- To quantify the hours worked at main/subsidiary occupations;

- To provide data on wages and mode of payment for paid employees;

- To provide data oaverage annual incarof selfemployed

- To provide datan digital platform employment

- To provide data on unpaid domestic & care work

- To make an assessment of occupational health and safety of employed persons by causes,
type of treatment, conditions that causedabeident/injury and time of recovery; and

- To collect data on the characteristics of unemployed persons i.e. age, sex, level of
education, previous experience if any, occupation, industry, employment status related to
previous job, waiting time investad the quest for work, their availability for work and

expectations for future employment.
1.3 Field Operation

PBS is the national statistical organization responsible for collection, processing, compilation

and dissemination of statistics. It has 34 Regl/Field Offices located all over Pakistan.

These offices are equipped and operated with regular and trained field staff for the collection

of survey data from the field.

Il n order to evolve dynamics of f i ed tdiniegn umer a
is imparted to the concerned staff on main concepts used in the survey, interviewing
techniques and other procedure to be used in the enumeration. For quality control, the activity

of enumerators is monitored through updated GIS system anérvagrs from



Regional/Field Offices and headquarter, make frequent field visits to keep the collection
process on track.

1.4 Reference Period

The reference period for the Labour Force Survey (LFS) is specifically defined as the past
week, encompassinthe seven days immediately preceding the date of enumeration. By

focusing on the past week, the survey aims to capture an accurate-tmdatg picture of

the labour market dynamics, minimizing the impact of seasonal fluctuations or unusual

events that my have occurred outside of this timeframe.

1.5 Data Processing and Editing

After the data collection phase was completed, enumerators transmitted the collected
information to the central server located at the Pakistan Bureau of Statistics (PBS)
Headquaters in Islamabad. Once synchronized, the data was accurately examined by Labour
Force experts using a dedicated software application specifically designed for this purpose.
These experts conducted thorough editing and

validation procedures, implementinigorous consistency checks to detect and rectify errors
that may have arisen from inaccurate coding or data entry. Following this rigorous quality
assurance process, the data is processed to extract key labour market indicators and trends.
Upon completionof the comprehensive data cleaning and processing workflow, detailed
statistical tables are generated, offering awleépth and reliable overview of the national
labour market dynamics and conditions.

1.6 Universe

The universe for the Labour Force Sunegwers all urban and rural areas across the four
provinces and Islamabad, excluding militaegtricted zones. These excluded areas represent
approximately 1% of the country's total population. Therefore, the effective universe of the
survey includes allenumeration blocks within these regions, providing comprehensive
national coverage for labour market analysis.

1.7 Sample Design

A stratified twastage sample design is adopted for the survey.

1.8 Sampling Frame

Pakistan Bureau of Statistics (PBS) daseloped its own sampling frame for both urban and

rural domains. Each city/town is divided into enumeration blocks. Each enumeration block is



comprised of 200 to 250 households on the average withdeffied boundaries and maps.
The frame used in thsurvey was the most recent frame which is updated throughid®ion
and Housing Census 2023.

1.9 Stratification Plan

1.9.1 Rural Domain Each administrative district in the Punjab, Sindh and Khyber
Pakhtunklawa (KP) is considered an independent stratuher#as in Balochistan, each

administrative division constitutes a stratum.

1.9.2 Urban Domain All administrative divisions in the four provinces, constitutes separate
stratum.

1.9.3 Selection of primary sampling units (PSUS)

Enumeration blocks iboth Urban and Rural domains are taken as Primary Sampling Units
(PSUs). Sample PSUs from each ultimate stratunggabum are selected with probability
proportional to size (PPS) method of sampling scheme. In both Urban and Rural domains, the

number of buseholds in an enumeration blocks considered as measure of size.

1.9.4 Selection of secondary sampling units (SSUSs)

The listed households of sample PSUs are taken as Secondary Sampling Units (SSUs). A
specified number of households i.e. 12 from eachrudsmmple PSU and 16 from rural
sample PSU are selected with equal probability using systematic sampling technique with a

random start.

1.10 Sample Size and Its Allocation

Y Y
Khyber
) ~  Pakhtunkhwa ) : a
T' __z,l i:ﬂ Punjab
. 656 EB 1624 EB
BF Pakistan . -
) 3,796 EB
Y

Balochistan
500 EB

Sindh
1016 EB
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A sample of54,832households is considered appropriate to provide reledilenates of key
labour force characteristics at National/Provincial level with Urban and Rural breakup. The
entire sample of households (SSUs) is drawn f8or®6Primary Sampling Units (PSUs) out

of which 2320are rural andl476are urlan. The overallample haglistributed evenly over

four quarters independently. The distribution of sample PSUs and SSUs in the urban and

rural domains of the four provinces is as under:

Table 11 Distribution of Sample Size by Province

Sample Enumeration Blocks Sample Households
Province/Area (PSUs) (SSUs)

Total Rural Urban Total Rural Urban
Khyber Pakhtunkhawa 656 464 192 9728 7424 2304
Punjab 1624 1024 600 23584 16384 7200
Sindh 1016 456 560 14016 7296 6720
Balochistan 500 376 124 7504 6016 1488
Pakistan 3796 2320 1476 54832 37120 17712

1.11 Method of Data Collection

Data is collected through direct interviews with knowledgeable and responsible persons in the
household. Generally, the head of the household is chosen to providaatéor about all
members. In case of their nawailability at the time of interview, another infioed member

of the household isnterviewed. The total sample for the year is evenly distributed for
enumeration on a quarterly basis to offset the effeseatonal variations. The information
collected, however, relates to the week preceding the dateuaieration.

1.12 Coverage
The survey covers all urban and rural areas of the four provinces of Pakistan and Islamabad

andexceptmilitary restricted aread he population of eotuded areas constitutes abob bf

the total population.

All sample enumeration blocks in urban areas and mouzas/dehs/villages in rurak areas
enumerated exce@74households, whichrenot covered due to nerontact or refusalases

in urban and rural areas. However, the number of sample households (53,974) enumerated as
compared to total sample size @49 is high as response rate B9(3%0). Provincewise

detail of dropped sample areas (PSUs) and refused households areashowler:



Table 12 Detail of Dropped Enumeration Blocks

Dropped Enumeration Blocks Dropped Households
Province/Area (PSUs) (SSUs)

Total Rural Urban Total Rural Urban
Khyber Pakhtunkhawa 36 34 2 568 544 24
Punjab -- -- -- - -- --
Sindh - - - -- - -
Balochistan 1 1 - 16 16 -
Pakistan 37 35 2 584 560 24

Table 13 Details of Households that Refused to Respond

S e Refused Households (SSUs)
Rural Urban
Khyber Pakhtunkhawa 4 1 3
Punjab 38 12 26
Sindh 11 2 9
Balochistan 221 189 32
Pakistan 274 204 70
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Chapter 2: Demographic Profile

This chapter presentan overview of estimated demographic profile and key household
characteristics including age and sex distidou of the population, geographic distribution
spread by area, marital status étinding of LFS 20245 in comparison with LFS 20221

in the chronological (previous vs current) order are outlined as under:

2.1 Population characteristics

The absolwt numbers presented in this report were calculated using data frond"the 7
Population Censu2023 adjusted for an annual growth raié 2.075%.Based on these
calculations, the estimated population of Pakistan as of January 1, 2025, is approximately
250.5million, comprisng 128.5 millionmalesand 122.0 milliorfemales as detailed in Table

2.1. Meanwhile, the National Institute of Population Studies (NIPS) is finalizing population
projections for 2024 and beyond, at national, provincial and distridsldvased on the 2023
population census.

The table2.1 indicates that the percentage distribution is generally high in the early ages,
more than one thd of the total population ahe age group@-14) yearsfor both sexes. The
percentage of the very yng population, aged A4 years (39%), is very high when
compared with the percentage of those aged 65 or older (3.7%). Also the population of youth
aged (1524) is 46.3 million (18.5%pf the overall populatiomonstitute thesecond largest
group. In sm, Pakistan is a country with young populatiamnd 58.86 population is below

the age of 25 years

Figure 2.1 Overall and Working Age Population by Provinces (Million)
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Table 21 Distribution of Population by Sex and Age Group

Pakistan Rural Urban
Age Group Total Male Female Total Male Female Total Male Female
Overall 2505 1285 122.0| 153.8 78.7 75.1 96.7 49.8 46.9
0-14 99.8 51.7 48.1 64.5 33.5 31.0 35.2 18.2 17.0
1524 46.3 24.2 221 28.1 14.7 13.5 18.2 9.5 8.6
25-34 32.5 15.6 16.9 19.2 9.1 10.1 13.3 6.5 6.8
3544 28.5 13.9 14.6 16.4 7.9 8.5 12.1 6.0 6.1
4554 20.3 10.5 9.8 11.8 6.0 5.8 8.5 4.5 41
55-64 13.8 7.2 6.6 8.0 4.2 3.8 5.8 3.0 2.7
65+ 9.4 54 3.9 5.7 3.3 2.4 3.7 2.2 15
Percentage
Overall 100.0 51.3 48.7 61.4 314 30.0 38.6 19.9 18.7
0-14 39.8 20.6 19.2 25.7 13.4 12.4 14.1 7.3 6.8
1524 18.5 9.7 8.8 11.2 5.9 54 7.3 3.8 34
25-34 13.0 6.2 6.8 7.7 3.6 4.0 53 2.6 2.7
3544 114 55 5.8 6.6 3.1 34 4.8 2.4 2.4
4554 8.1 4.2 3.9 4.7 2.4 2.3 3.4 1.8 1.6
55-64 55 2.9 2.6 3.2 1.7 1.5 2.3 1.2 1.1
65+ 3.7 2.2 1.6 2.3 1.3 1.0 15 0.9 0.6

Note: Total may not tally due to rounding effect

Figure 2.2 Population Pyramid by sex and Age Group Nillion)
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2.2HouseholdHeadby Age, Sexand L ocality

As shown in Table2.2, data ixollected from53,974 households out of whicB,015(5.5%)
household are headed by femaled 50959 (94.5%) household are headed by.maks

wise results indicate &t female head of household are significantly higher in rural area
(2,138 than urban area8T7).



Table 22 Head of Household Characteristichy Age, Sexand Region
Age Group Pakistan Rural Urban

(Years) Total Male  Female Total Male  Female Total Male Female
Total 53974 50959 3015 | 36356 34218 2138 | 17618 16741 877
10-14 11 4 7 9 4 5 2 0 2
1524 1961 1901 60 1573 1521 52 388 380 8
2534 9801 9325 476 7156 6751 405 2645 2574 71
3544 15156 14353 803 | 10084 9470 614 5072 4883 189
4554 12895 12192 703 8363 7910 453 4532 4282 250
55-64 8596 8028 568 5539 5183 356 3057 2845 212
65 & Over 5554 5156 398 3632 3379 253 1922 1777 145

2.3 Average Householdize by Province

A
jit] U

Balochistan

The comparative surveyssultreveal that averageousehold size dropped from 5.9LRS
202021 to 5.8 inLFS 2024-25. The decline isobserved in Sindh (5.6, 5.4hd Balochistan
(6.3, 5.7)while increasas notedin KP (6.9, 7.1) and Punjab (5.6, 5.7).

Table 23 AverageHouseholdSize by Province and Region

_ 202021 202425
clce Rural Urban Total Rural Urban
Pakistan 5.9 6.0 5.6 5.8 6.0 2.5
KP 6.9 6.9 6.8 7.1 7.1 7.0
Punjab 5.6 5.7 5.5 5.7 5.8 5.5
Sindh 5.6 5.7 5.4 5.4 5.5 5.3
Balochistan 6.3 6.3 6.5 5.7 5.6 5.8




Figure 2.3 Average Household Size by Province

3.0
6.9 7.1

7.0 . 6.3

6.0 -~ 5.8 5.6 5.7 5.6 5 4 5.7
5.0

4.0

3.0

2.0

1.0

0.0

Pakistan KP Punjab Sindh Balochistan

m2020-21 m2024-25

2.4 Marital Status

As shown in Table.4, marital status consists of mainly in the categorigdeser married
and Married. Widowed andivorced constitute minute part of the configuration. Neve
married scale up(40.4%, 41.%,) while Married (55.3%, 54.3%) trend down. Widowed
(4.0%, 4.0%) andivorced (0.3%, 0.3%) level same during the comparative period.

Table 24 Marital Status - Distribution of Population 10 Years of Age and Abov&%)

Marital Status 202021 202425
Never Married 40.4 41.4
Married 55.3 54.3
Widowed 4.0 4.0
Divorced 0.3 0.3
Total 100.0 100.0

Figure 2.4 Marital Status- Population of 10 Years of Age and\bove (%)
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2.5Sex Ratio

Comparative figures for the overall Sex Ratio (104, 105) makes a higher trend while a bit
decine is noticed in urban areas (107, 106) during the comparative period LFR2 @2l

LFS 202425. Sex ratio (1@, 105), rural (103 136) increasd andin urban (107, 106)
decreased a baturing the comparative perio8ex ratios in Punjab (10103) andKP (102

105 depict increasavhile declineis observed in Sindh (110, 109) amdBalochistan (118,

117) during comparative period?elevant information isrgsented in the followintable

Table 25 Sex Ratio- Pakistan andProvinces

Province/Area 202021 202425
Pakistan 104 105
Rural 103 105
Urban 107 106
Khyber Pakhtunkhwa 102 105
Punjab 101 103
Sindh 110 109
Balochistan 118 117

Figure 2.5: Sex Ratie Pakistan and Provinces

H2020-21 m2024-25

BALOCHISTAN 118 117
PUNJAB 101 103

PAKISTAN 104 105
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Chapter 3: Composition of Labour Force

Key Labour Market Concepts

The workingage population comprised individuals aged 10 years anser who fall
into one of the three labour market components (employed, unemployed, not in the
forcelinactive populatioh

PBS conducts Labour force Survey uslagour standardset by International Confereng
of Labour Statisticians (ICLS)ICLS convened afterevery 5yearsunder auspices 0
International Labour Organization (ILOJCLS serves as thglobal standargetting forum
for labour statisticsSo far, 21Conferencéhas been held 3" ICLS was held in 1982nd 19

ICLS in 2013 The standafs of 19" ICLS have beeradopted by 120 out of 193 UN
Memberscountries. Under the 18 ICLS, the definition ofemployment was broaderit

includedall work performed for pay, profit, or family gain, even if it was unpaid, suc
subsistence farming/nder 19" ICLS, the definition ofemployment is narrower and mo
precise it includes only work performed for pay or profit amainly intended for otherg
Individuals engaged in subsistence agriculture (workers produced goods mainly fo
own use) a excluded from employment under this definition.

The labour force encompasses all persons employed and all those who are unemploy
In order to be considered unemployed, based on the official definition, three criteria
be met simultaneously: a persmust be completely without work, currently available)
work, and taking active steps to find/seek work.

The unemployment rate is defined as the percentage of unemployed persons
labour force.

Labour force participation rate (LFPPRs a measure of the proportion of a countt
working-age population that engages actively in the labour market, either by worki
looking for work.

The employmento-population ratio measures the proportioneaiployed persons it
theworking-age population.

Note: In this chapter for the purpose of comparison with the figures of previous survey2(30
employment has been estimated usin) IC3.S recommendations and new definition {1€LS)
of employment. There are 2.48 million peom&/f used producers in agriculture sector) reporte
Q5.10 with code 3 and 4f LFS 202425 questionnairehas been added in agriculture sec
employment for the purpose of comparison with" 1GLS. As per new standards {19CLS)
recommendations the@e48 million are not included in the employmenhterefore, in this chapter
Labour Force in absolute numbers and Labour Force Participation Rate (Crude/Refined) ha|
presented under both "13& 19" ICLS framework to facilitate accurate comparisond a
understanding of indicators.
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3.1Introduction

This chaptempresents data on the workiage populationjabour force participatiomate,
employment to population ratiof populationaged 10 years and above. Tlabour force
encompasses all persons employed anthaie who are unemployethe participationrate

is the share of the population that is economically aatiibe working age populatioihe
estimates repted here ardased on the Labour Force Surve¥$) 202425. Working age
population are broadly classified as employed, unemployed and outside the labour force
(Inactive Populationpased on information collected through the survey guestionfuesireg
tablets) which mainly relates to their actual activity during a particular reference week.
Annual estimates are available by variobseakupi.e. by province, region,age, sex,
educational attainmesetc.

3.2Distribution of Working Age Population

04
Unemployed
5.9 Millions
03
Employed
77.2 Millions
02 l 0O 05
Labour ﬂg Out of Labour
Force Force
83.1 Millions &fj 96.5 Millions
'
01
Working Age
55, | orkng 2

?‘* Population
A8 1 179.6 Millions

As per Labour Force Survey 2025, the estimated working age population (10 years and
above) is 179.6 million compared to 159.8 million in LFS 2Q20 The increase is
approximately 19.8 millionn four years As shown in table 3.1, majority of worlg age
population is distributed among the age groups44) It indicates Pakistan is a country of

13



young population. fie populabn of youth age (124) is 46.3million which make up (28%)

of overall working age populaticzonstitute thenajor workinggroup

Table 31 Working

Age Population by Age and SexXMillion)

202021 | 202425
Mg e Total Male SEIEE ‘ Total Male Female
Overall 159.8 80.9 78.9 179.6 92.0 87.6
10-14 26.3 13.9 12.5 28.8 15.2 13.7
15-24 41.8 21.3 205 46.3 24.2 22.1
2534 31.3 14.7 16.6 32.5 15.6 16.9
3544 24.6 12.2 12.3 28.5 13.9 14.6
4554 17.0 8.6 8.4 20.3 10.5 9.8
5564 11.4 6.0 55 13.8 7.2 6.6
65 & Over 7.5 4.3 3.2 9.4 54 3.9

Figure 3.1 Share of Working AgePopulation by Age and &x
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| 45-54

W 5564
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2020-21

Total
16.5
26.2
19.6
15.4
10.5
7.1
4.7

Male
17.2
26.3
18.2
15.1
10.5
7.4
53

2024-25

Female

15.7
26.0
21.0
15.6
10.6

7.0

4.0

Total
16.1
25.8
18.1
15.9
11.3
7.7
52

Note: Total may tally due to rounding effects

Male
16.5
26.3
17.0
15.1
11.4
7.9
5.9

Female

15.6
25.2
12.3
16.7
11.2
7.5
4.5
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Figure 3.1 depicts that in LFS 20225, Almost (60%) of the working age population is in the
age groups (134) while the remaining (40%) is distributed in the remaining age group

(35 +). The sex disaggregated figures show that working age population does not follow the
uniform pattern. In some age groups the proportion of female are more than male while in
some male proportions are more than female. The results intheataithin the youth age

group (15-24) the share of working population is highest (25.8%), for male (26.3%) and for

female (25.2%) among the all ages group as shown in the above figures.

3.3 Distribution of Working Age Population by Labour Force Status

The working-age population hagategorized and distributed among four key groups:
employed, unemployed, labour force, and inactiveutain. Labour Force is the sum of
employed and unemploygeersons This distributionpresented in botlabsolutesnumbers

(millions) and percentage terms, providing a comprehensive overview of the wageang
population's engagement in the labour marlRéte below table indicates th&#a ki st and s
working-age population is1(79.6) million, with (83.1) million peple in the labour fore and

(96.5) million is out of labour force. In Labour Force (77.2) million are employed and (5.9)
million unemployed. The sire of male in labour force is (63@jllion more than three times

as compared ttemale (19.9) million.

Table 32 Distribution of Working Age Population by Sex
Labour Force According to the Current International Standards (19" ICLS)
202425 (Million)

Indicator

Total VEE Female

Employed 77.2 59.4 17.8
Unemployed 5.9 3.8 2.1

Out of Labour Force 96.5 28.8 67.7
Labour Force 83.1 63.2 19.9
Working Age Population 179.6 92.0 87.6

As per the 19 International Conference of Labour Statisticigi@LS) framework, the LFS 20225 excludes 2.48 millior|
own-use producers from employment, aligning with theated classification standards.

Labour Force According to the Previous International Standards (18 ICLS)

Indicator LFS 2020621 (Million) 202425 (Million) *
Total (e Female  Total Male Female

Employed 67.3 51.9 15.3 79.7 60.4 19.3
Unemployed 4.5 3.0 1.5 5.9 3.8 2.1
Out of Labour Force 88.1 26.0 62.1 94.0 27.8 66.2
Labour Force 71.8 54.9 16.8 85.6 64.2 214
Working Age Population 159.9 80.9 78.9 179.6 92.0 87.6
Note:- As per the 18 International Conference of Labour Statisticidl@LS) framavork, the LFS 20245 (2.48 million
own-use produceréwith code 3 or 4 in Q.5.16f LFS 202425 questionnaideincludes inagriculture sectoemployment,
following the previous definition to ensure comparability with the LB30221 results.
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As shown hove Labour Force increases from (71.8 million) in LFS 2@20to (85.6
million) in LFS 202425. The increase is (13.8 million). This shows that (3.45 million) people
are added in workforce per annum. The results of LFS -2624urvey also reveal that
empoyed labour force increased (12.4 milliorcluding 2.48 millionsubsistence agriculture
workerg i.e. (3.1 million) per annum. The comparative results of unemployed labour force
indicate that in LFS 20225, the unemployed labour force increase by (fhikion) from

(4.5 million) to (5.9 millior).

Figure 3.2 Distribution of Working Age Population by Labour Force Status (19" ICLS)

2024-25 19th ICLS

50.0
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40.0
35.0
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20.0
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gg - I- - I. III - I- I.
’ Working Age
Employed Unemployed OLF Labour Force Population
m10--14 2.4 1.5 27.9 2.3 16.1
15-24 23.2 44.8 26.7 24.7 25.8
25-34 24.3 28.8 12.5 24.6 18.1
35-44 22.5 12.4 10.7 21.8 15.9
| 45-54 16.4 7.3 7.5 15.7 11.3
H55-64 8.6 5.0 7.1 8.3 7.7
W 65 & Over 2.6 0.3 7.6 2.5 5.2

m10--14 15-24 25-34 35-44 m45-54 m55-64 MW65& Over

Figure3.2 shows that in LFS 20225 (19" ICLS), youth age group (184) made up (25.8%)

of the total working population and accounted for (24.7%) of the labour force only. On the
other side, those age (34) years made up (18.1%) of working group population and
accounted for (24.6%) of the overall lalsdorce.The last age group (65 & over)aae up

the smallest share in the working age population (5.2%) and in labour force (2.5%) only. On
other hand, the share of inactive population (Out of Labour) in age groupt(101524)

and (65& Over) supersede the share of working age population. sAl{@0%) of the
employment is in age group (48l) year of age.
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Figure 3.3 Distribution of Working Age Population by Labour Force Status (13" ICLS)
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The above figureshowthat in LFS 20245, youthagegroup (15-24) made up 25.8%) of
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the total working population and accounted (@4.6%) of the labour forceonly. On the

other side, thas age (2834) years made up (184 of working group populatiorand

accounted for (24%) of the overall labour face. The same pattern is observed in the age
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groups (3%44) and (4%54). The last age group (65 & over) magethe smallest share the
working age population (5.2%) and in labour force (2.68Y.

Table 3.3 Key Labour Market Indicators by Sex and Povinces2020-21 (19" ICLS)
(According to the current International Standards- 19" ICLS)

In Million Percentage
) Labour Out of Working
Provinces Employed Unemployed Force Labour Age_ UR EPR LFPR
... Force opopulaton |
Total 77.2 5.9 83.1 96.5 179.6 7.1 43.0 46.3
KP 11.2 1.2 125 17.8 30.3 9.6 37.2 41.2
Punjab 44.7 3.5 48.2 50.2 98.3 7.3 454 49.0
Sindh 17.5 1.0 18.5 22.9 41.4 5.3 42.3 447
Balochistan| 3.8 0.2 4.0 5.6 9.6 55 39.3 41.7
Male 59.4 3.8 63.2 28.8 92.0 6.0 64.6 68.7
KP 9.2 0.8 10.0 5.5 15.5 7.5 59.7 64.5
Punjab 32.3 2.2 34.5 15.2 49.7 6.3 65.0 69.4
Sindh 14.6 0.7 15.3 6.3 21.6 4.6 67.6 70.9
Balochistan| 3.3 0.2 3.4 1.8 5.2 5.1 62.3 65.6
Female 17.8 2.1 19.9 67.7 87.6 10.5 20.4 22.7
KP 2.0 0.5 2.5 12.3 14.8 18.1 13.8 16.8
Punjab 12.4 1.3 137 35.0 48.6 9.6 254 28.1
Sindh 2.9 0.3 3.2 16.6 19.8 8.7 14.8 16.2
Balochistan| 0.5 0.0 0.6 3.8 4.3 8.4 11.7 12.8

As shown in the above tablas per 19 ICLS (New International Standards), the figures of
unemployment rate indicate that in LFS 225} highest unemployment rate is observed in
KP (9.6%) followed by Punjab (7.3%), Balochistan (5.5%) and Sindh Province (5.3%).
Unemployment rate for female are higher than male in all provinces. The LFS22024
results depict that Employment to Populatioati® (EPR) and Labour Force Participation

Rate (LFPR) is also having the same pattern i.e. higher for male than female in all grovince

Employment to
Population
Ratio 43.0%

Labour Force
Participation Rate
46.3%

Unemployment
Rate 7.1%

As per new Standards (19t ICLS)
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Table 3.4 Key Labour Market Indicators by Sex and Povinces2020-21 (13" ICLS)

L abour Out of Working
Provinces Employed Unemployed Force Labour Age. EPR

Force population
Both Sexes 67.3 4.5 71.8 88.1 159.8 6.3 42.1 44.9
KP 9.4 0.9 10.3 15.8 26.1 8.8 36.0 395
Punjab 39.1 2.8 41.9 46.5 88.4 6.8 44.2 47.4
Sindh 15.3 0.6 15.9 204 36.3 3.9 421 43.8
Balochistan 3.5 0.2 3.6 5.3 8.9 4.3 38.6 40.4
Male 51.9 3.0 54.9 26.0 80.9 55 64.1 67.9
KP 7.7 0.6 8.3 4.8 13.1 7.1 58.7 63.2
Punjab 28.4 1.8 30.3 13.8 44.1 6.1 64.4 68.6
Sindh 12.8 0.4 13.3 5.6 18.9 3.3 67.9 70.2
Balochistan 30 0.1 3.1 1.7 4.9 4.2 61.6 64.3
Female 15.3 15 16.8 62.1 78.9 8.9 194 21.4
KP 1.7 0.3 2.1 11.0 13.0 15.7 133 15.8
Punjab 10.7 1.0 11.6 32.7 44.4 8.4 24.0 26.3
Sindh 2.5 0.2 2.7 14.8 17.4 6.6 14.2 15.2
Balochistan 0.5 0.0 0.5 3.6 4.1 5.0 11.3 11.9
Both Sexes 79.7 5.9 85.6 94.0 179.6 6.9 44 .4 47.7

The above tableshows a positive correlation between provincial population size and

working-age population. According to LFS 2062Q, unemploymentate was highest in

Khyber Pakhtunkhwa (8.8%) and loweastSindh (3.9%), with females experiencing higher

unemployment than males in all provinces. Similarly, both the Employtodtdpulation

Ratio and Labour Force Participation Rate were higher for males across all provinces.
Table 3.5 Key Labour Market Indicators by Sex and Povinces2024-25 (13" ICLS)

: Labour UL
Provinces Employed Unemployed Age EPR
FOE population

Both Sexes 79.7 5.9 85.6 94.0 179.6 6.9 444  47.7
KP 11.8 1.2 13.0 17.3 30.3 9.2 389 429
Punjab 45.9 3.5 49.4 48.9 98.3 7.1 46.7 50.3
Sindh 18.2 1.0 19.1 22.3 41.4 51 43.8 46.2
Balochistan 3.8 0.2 4.0 55 9.6 54 40.1 424
Male 60.4 3.8 64.2 27.8 92.0 5.9 65.6 69.8
KP 9.5 0.8 10.2 5.2 155 7.3 61.3 66.1
Punjab 32.8 2.2 35.0 14.7 49.7 6.2 66.0 704
Sindh 14.8 0.7 155 6.1 21.6 4.5 68.7 71.9
Balochistan 3.3 0.2 3.5 1.8 5.2 5.0 62.9 66.2
Female 19.3 2.1 21.4 66.2 87.6 9.7 221 244
KP 2.3 0.5 2.8 12.1 14.8 16.3 156 18.6
Punjab 13.2 1.3 14.5 34.2 48.6 9.1 271 29.8
Sindh 3.3 0.3 3.6 16.2 19.8 7.7 16.7 18.1
Balochistan 0.5 0.0 0.6 3.7 4.3 7.9 125 136
Note: For comparability with LFS 20221, owrruse producers (2.48 million people, categorized under co(
and 4 in Q5.10f LFS 202425 questionnaijeare included in the agritture sector employment, where
previously they were classified under employment.
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As shown inthe above tableworking age population and size of population of provinces
seem to be correlate positively. By share of working age population, provincestmeake
descending sequence in order of Punjab (98.3 million) followed by Sindh (41.4 million), KP
(30.3 million) and Balochistan (9.6 million). The figures of unemployment rate indicate that
in LFS 202425, highest unemployment is observed in KP (9.2%) fablwy Punjab (7.1%)
and Balochistan (5.4%) while the lowest unemployment rate is noted in Sindh Province
(5.1%). Unemployment rate for female are higher than male in all provinces. The LFS 2024
25 results depict that Employment to Population Ratio (EPR)Labour Force Participation
Rate (LFPR) is also having the same pattern i.e. higher for male than female in all province
Figure 3.4 Key Labour Market Indicators by Sex and Locality (19" ICLS)

2024-25 (19th ICLS)

Female m Male mTotal
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Employment to Population Ratio s s e 64,6

Total

Unemployment Rate  mmm 6.0
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The abovefigure indicates that overall labodiorce paricipation rate (46.%) as per 19
ICLS is lower than the participation rate of (47.7%) as pé&fICLS in LFS 202425. The
employment to population ratio also follows the same pattern (43.0%) as PdciS
against (44.4%) as per 13CLS in LFS 202425. The unemployment figures reveal that
unemployment is higher (794) as per 19 ICLS than (6.9%) as per T3ICLS in LFS
202425.
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The comparative figuresndicate that overall labour force participation rate (47.7%
including 2.48 million subsistence farmeirs LFS 202425 is higher than the participation
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rate of (44.9%) in LFS 202R1. The employment to population ratio also follows the same
pattern (44.4%)n LFS 202425 against (42.1%) in LFS 202Z1. The sexdisaggregated
statistics reveal that male participation (69.8%glmostthree times tafemale participation

rate (24.4%). The unemployment figures reveal that female unemployment is highenin urba
area (17.3%) than in rural areas (7.6%) in LFS 2224 On other hand the overall

unemploymentate is higher among female versunale (9.%6,5.9%) respectively.

3.4Labour Force Status by level of education

The workingage population has been categedizamong four key groupsemployed,
unemployed, labour force, and inactive population, with data presented in both millions and
percentages. Furthermore, each category of the labour force-asvaldd into literate and
illiterate populations. The literatlabour force is further segmented by education level,
providing a detailed breakdown of the labour force's educational composition and its
distribution across different employment statuses.

Table 3.6 Labour Force Status by Education Levell9" ICLS
202425 (Million)

. o e; Working Age
Education Level Employed Unemployed Labour Force nggr%ér Population
Total 77.2 5.9 83.1 96.5 179.6
llliterate 27.2 1.3 28.5 36.2 64.7
Literate 50.0 4.6 54.6 60.3 1149
No formal Education 0.9 0.1 1.0 0.9 1.9
Below Matric 24.3 1.6 25.9 37.8 63.7
Matric but below intermediaty 11.5 1.1 12.6 11.1 23.7
Inter. but below Degree 6.4 0.9 7.3 6.7 14.0
Degree and above 6.9 0.9 7.8 3.7 115
Total 100.0 100.0 100.0 100.0 100.0
llliterate 35.2 22.5 343 375 36.0
Literate 64.8 77.5 65.7 62.5 64.0
No formal Education 1.2 1.0 1.2 1.0 1.1
Below Matric 31.5 27.6 31.2 39.2 35.5
Matric but below intermediat{ 14.9 18.4 15.1 115 13.2
Inter. but below Degree 8.3 15.7 8.8 7.0 7.8
Degree and above 8.9 14.8 9.4 3.8 6.4

As shown inthe above tableghe share of literatabour force employed and unemployed are

(65.7%), (64.8%) and (77.5%) respectively. The share of graduates among unemployed
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people are high (14.8%) than employed people (8.9%). Among literafgoyed labour

force, more than 73.4 percdfitout of 10) fall below the category of secondary education.

Table 3.7 KeyLabour Market Indicators by Age Groups and Sex
202425(19" ICLS)

Employment to La}b_our _Force Unemployment Rate
Age Group Population Ratio Participation Rate
Total Male Female ‘ Total Male Female Total Male Female
Total 43.0 64.6 20.4 46.3 68.7 22.7 7.1 6.0 10.5
1014 6.4 8.9 3.5 6.7 9.5 3.6 4.5 5.8 0.7
1524 38.7 56.7 19.0 44.4 64.7 22.1 12.8 125 14.0
2534 57.7 89.7 28.2 62.9 95.2 33.2 8.3 5.8 14.9
3544 61.1 93.8 30.0 63.6 96.5 32.5 4.0 2.8 7.5
4554 62.3 93.6 28.8 64.4 96.0 30.5 3.3 2.5 5.8
5564 48.1 78.1 15.1 50.2 81.7 15.6 4.2 4.4 3.1
65 & Over 21.7 34.2 4.4 21.9 34.5 4.4 0.8 0.9 0.0
Total 444 65.6 22.1 47.7 69.8 24.4 6.9 5.9 9.7
10-14 7.3 10.3 4.1 7.6 10.8 4.1 3.9 5.1 0.6
1524 39.8 57.6 20.2 45,5 65.7 23.3 125 12.3 13.2
2534 59 90.3 30.1 64.2 95.8 35.1 8.1 5.8 14.1
3544 62.4 944 32.2 65 97.1 34.6 4 2.8 7.1
4554 63.8 943 31.2 659 96.7 33 3.2 2.5 54
5564 50.4 80 18 52.6 83.6 18.5 4 4.3 2.6
65 & Over 245 37.6 6.4 24.6 37.9 6.4 0.7 0.8 0
Note: (2.48 million people, categorized under codes 3 and 4 in @5.LBS 202425 questionnaifjeare included in the
agriculture sector eployment, whereas previously they were classified under employment. Therefore, the values
above three indicators willehdifferent as ped3" & 19™ ICLS.

As reflected inthe above tablenighestemployment to population ratiowas recorded inhie
agegroup (45-54) that is 63.8 & 62.3% (as per 18 & 19" ICLS) while lowest in the age
group (D-14) that is 7.30 & 64% (as per 18 & 19" ICLS). Labour force prticipation rate
followed the same pattern and highiesthe age groupd5-54) that § 65.96 & 64.4%(as per
13" & 19" ICLS) while lowestis notedin the age group (3@4) that is 7.86 & 6.7% (as per
13" & 19" ICLS). As far as unemployment rate is concerned, higt2&§% & 12.86 in the
case of youth aggroup (1524) among female 132 & 14.0%and male 12% & 12.5%
respectively (as per ¥3& 19" ICLS).
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3.5 Labour Force: AbsoluteNumbers (19" ICLS)
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The sumof employed and unemployed persésit h e fi Forcd @dsiper 19' ICLS the
distribution of labouiforce by povince and gender is given in belowbl&3.8. The ldour
force of Pakistan is (83.14ilions), KP (12.48 millions), Punjab(48.15 millions), Sindh
(18.52millions) & Balochistan (3.98nillions) in LFS 202425. The volume of labour force

is more in the cse of rural than urban areas in all provinces. Further, the volume of labour

force in male are more than female in all provinces.

Table 3.8 Civilian Labour Force - Pakistan and Provinceq19" ICLS
Labour Force (Million) - 202425

Province/Area Total Male Female
Pakistan

Total 83.14 63.21 19.92
Rural 54.12 38.67 15.44
Urban 29.02 24.54 4.48

KP

Total 12.48 9.99 2.49
Rural 10.55 8.41 2.14
Urban 1.93 1.58 0.35

Punjab

Total 48.15 34.48 13.67
Rural 31.35 20.75 10.60
Urban 16.80 13.74 3.07

Sindh

Total 18.52 15.31 3.21
Rural 9.38 7.12 2.26
Urban 9.14 8.19 0.95

Balochistan

Total 3.98 3.43 0.55
Rural 2.84 2.39 0.44
Urban 1.14 1.04 0.11
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3.6Labour Force: Absolute Numbers (13" ICLS)
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The sumof employed and unemployed persamt h e fiFoacd dhe below tableshows

that labour force increased froif71.76) million in LFS 202021 to (85.62) million in LFS
202425. This shows increase of (3.5) million per annurithe volume of labour force
increasesn KP (2.68) million, Punjab 7.54) million, Sindh (3.21)nillion andBalochistan
(0.44) million respectively. The change in the provincial profile is more pronounced in the
case of rural than urban areas. Further, tlaagh is more pronouncednmale than femala

all provinces.

Table 3.9 Civilian Labour Force - Pakistan and ProvincegMillion)

Labour Force (13" ICLS)

Province/Area VAL AV L8
Male Female Total Male Female
Pakistan
Total 71.76 54.92 16.84 85.62 64.21 21.41
Rural 48.50 34.57 13.93 56.22 39.50 16.72
Urban 23.26 20.34 291 29.40 24.71 4.70
KP
Total 10.32 8.27 2.05 13.00 10.24 2.76
Rural 8.75 6.88 1.87 11.06 8.66 241
Urban 1.57 1.39 0.18 1.94 1.58 0.36
Punjab
Total 41.90 30.25 11.65 49.44 34.97 14.47
Rural 28.62 19.01 9.61 32.42 21.14 11.28
Urban 13.28 11.24 2.04 17.03 13.83 3.19
Sindh
Total 15.92 13.27 2.65 19.13 15.54 3.60
Rural 8.43 6.41 2.02 9.85 7.29 2.56
Urban 7.49 6.86 0.63 9.28 8.25 1.04
Balochistan
Total 3.61 3.12 0.49 4.05 3.46 0.59
Rural 2.71 2.27 0.44 2.89 242 0.48
Urban 0.90 0.85 0.05 1.16 1.04 0.11
Note: For comparability with LFS 20201, owruse producers (2.48 million people, categorized under coc
and 4 in Q5.100f LFS 202425 questionnaideare included in the labour force; therefore, the labour fo
figures for the 13th and 19th ICLS will not be matched.
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3.7 Crude Labour Force Participation Rate

Crude LFPR is defined as the number of persons in the labour force (employed +

unemployed) exessed as a percentage of the total population.

Overall Crude

Population

Labour force LFPR (%)

3.71 Crude Labour Force Participation Rate (19" ICLS)

2024-25
19t ICLS

Table 3.1Q Crude Labour Force Participation Rate-19" ICLS (%)
Crude Participation Rate 202425 (19" ICLS)

Province/Region Total Male Female
Pakistan

Total 33.2 49.2 16.3
Rural 35.2 49.2 20.6
Urban 30.0 49.2 9.6

KP

Total 29.2 45.6 12.0
Rural 29.0 45.2 12.0
Urban 30.5 48.0 11.6

Punjab

Total 35.7 50.4 20.5
Rural 39.3 51.7 26.8
Urban 30.4 486 11.3

Sindh

Total 31.7 50.2 11.5
Rural 34.0 49.3 17.2
Urban 29.5 51.0 6.4

Balochistan

Total 27.9 44.5 8.4
Rural 28.0 43.8 95
Urban 27.5 46.1 5.7
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According to the 19 ICLS, Overall Crude Participation Rate (CPRt nationallevel
(33.29%9, with a significant gendegap @9.2% for males and16.3%) for females.Crude
participation rate is higher in rural areas (35.2%) than in urban areas (30.0%). Among
provinces, Punjab recorded the highest rate (35.7%), followed by Sindi4B1KP
(29.2%), and Balochistan (27.9%). Rural women in Punjab (26.8%) showed the highest

participation, while urban women in Balochistan (5.7%) had the lowest.

3.72 Crude Labour Force Participation Rate (13" ICLS)

As shown inthe below tableCrudelabour forceparticipation rat€34.2%) inLFS 202425 is

on the upper side than that of (32.3%) in LFS 2020 Crude labour forcegnticipation rate

for male (48.4%, 50.0%) and female (15.5%, 17.5%) increased almost 2% in each case.
Crude labour force pacipation rate in KP (27.6%, 30.4%), Punjab (34.9%, 36.6%), Sindh
(30.9%, 32.7%) and Balochistan (27.2%, 28.3%) curves up during the comparative period.
Table 3.11Crude Labour Force Participation Rate-13" ICLS (%)

Province/Area 202021 202425
Total Male Female Total Male Female
Pakistan
Total 32.3 48.4 15.5 34.2 50.0 17.5
Rural 34.1 48.0 19.9 36.6 50.2 22.2
Urban 28.9 49.0 7.5 304 49.6 10.0
KP
Total 27.6 43.8 111 304 46.7 13.3
Rural 27.9 43.6 12.0 304 46.5 13.5
Urban 264 447 6.6 30.5 48.1 11.6
Punjab
Total 34.9 50.1 19.5 36.6 51.1 21.7
Rural 37.8 50.3 25.3 40.7 52.6 28.5
Urban 29.9 49.8 9.3 30.8 49.0 11.8
Sindh
Total 30.9 49.1 10.8 32.7 51.0 12.8
Rural 33.3 48.4 16.7 35.7 50.5 19.5
Urban 285 49.7 5.1 30.0 51.4 7.0
Balochistan
Total 27.2 43.6 8.0 28.3 44.9 8.9
Rural 28.1 44.1 9.8 28.6 44.3 10.2
Urban 24.8 42.2 3.2 27.8 46.4 6.0
Note: For comparability with LFS 20221, owrruse producers (2.48 million people, categorized unddes 3
and 4 in Q5.100f LFS 202425 Questionnaife are included in the labour force; therefore, the Ci
Participation Rat®02425 for the 18 and 19" ICLS will not be matched.
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Figure 3.6 Crude Labour Force Participation Rate by Provinces andSex(13" ICLS)
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3.8Refined Labour Force Participation Rate

Therefinedlabour force participation rate (LFPR) is defined as the number of persons in the
labour force, given as a percentage of the workigg population.

. Refined
Labour force Working

Age LFPR (%)

Population

3.8.1 RefinedLabour Force Participation Rate (19" ICLS)

The below tabléndicates thatecording to the 191CLS Refined Participation Rate (RPR)
national level is(46.399, with a significant gendeggp (68.7%) for maleand (22.7% for
female Participation Rate inural area (50.3%) iswotably higher than urban participation
(40.2%), among provinces; Punjab recordedhighest participatior{49.0%), followed by
Sindh (44.7%), Balochistan (41.7%), afidyber Pakhtunkhwa (41.2%).

Table 312 Refined Labour Force Participation Rate-19" ICLS (%)

Province/Area Avtze
Total Male Female
Pakistan

Total 46.3 68.7 22.7
Rural 50.3 70.6 29.3
Urban 40.2 65.9 12.8

KP

Total 41.2 64.5 16.8
Rurd 41.2 64.5 17.0
Urban 40.8 64.4 155

Punjab

Total 49.0 69.4 28.1
Rural 54.8 72.4 37.2
Urban 40.8 65.3 15.3

Sindh

Total 447 70.9 16.2
Rural 51.7 74.9 26.2
Urban 39.3 67.7 8.5

Balochistan

Total 41.7 65.6 12.8
Rural 43.0 66.5 14.8
Urban 38.6 63.7 8.1
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3.8.2 RefinedLabour Force Participation Rate (13" ICLS)

"‘ 44.9%

" 47.7%

2020-21 . ‘Lm 39.5% 2024-25

m 47.4%

« I 42.9%

w 50.3%
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... 40.4%

The comparative figures of the surveys estimates indicate that Refined Labour Force
Participation Rat€47.7%) inLFS 2024-25 is on the upper side than that of (44.9%) in LFS
202021. The gender disaggregated figures suggest that refined labour force participation
rate during the comparative perioidr male (67.9%, 69.8%) and female (21.4%, 24.4%)
increased almosf2%) in male and(3%) in female. Areawise data indicate that refined
participation rate in rural areas increased from (48.6%, 52.3%) and in the urban areas
increased from (38.8%, 40.8%) during comparative periddefined labour force
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participation ratan KP (395%, 42.9%), Punjab (47.4%, 50.3%), Sindh (43.8%, 46.2%) and

Balochistan (40.4%, 42.4%) curves up during the comparative period.

Al
44.9%

Labour Force Participation Rate by Region

Table 313 Refined Labour Force Participation Rateby Province (13" ICLS) (%
Refined Participation Rate (13" ICLS)

Province/Area 202021 202425
Total Male Female Total Male Female
Pakistan

Total 44.9 67.9 21.4 47.7 69.8 24.4
Rural 48.6 69.1 28.0 52.3 72.1 31.7
Urban 38.8 65.9 10.0 40.8 66.4 135

KP

Total 395 63.2 15.8 42.9 66.1 18.6
Rural 40.1 63.4 17.0 43.3 66.4 19.2
Urban 36.7 62.3 9.1 41.0 64.6 15.6

Punjab

Total 47.4 68.6 26.3 50.3 70.4 29.8
Rural 52.3 70.4 34.6 56.7 73.8 39.5
Urban 39.4 65.8 12.3 41.4 65.7 15.9

Sindh

Total 43.8 70.2 15.2 46.2 71.9 18.1
Rural 49.7 73.0 24.7 54.3 76.7 29.6
Urban 38.7 67.8 6.8 39.9 68.2 9.3

Balochistan

Total 40.4 64.3 11.9 42.4 66.2 13.6
Rural 42.7 66.2 15.0 43.9 67.2 15.9
Urban 34.7 59.7 4.4 39.0 64.1 8.5

Note: For comparability with LFS 20281, own-use producers (2.48 million people, categorized under codes 3 and 4 in

Q5.10 of LFS 202425 questionnaifjeare included irthe agriculture sector employmenthereas previously they wete

classified under employmenitherefore, refined participation ratesing13h & 19" ICLS is different.
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Table 314 Age SpecificLabour Force Participation Rate (19" ICLS)

2024-25 19" ICLS

Age Group

Male Female
10 Year & Over 46.3 68.7 22.7
15 Years & Over 53.9 80.4 26.3
1524 Years 44 .4 64.7 221
1529 Years 49.5 72.3 25.3
15-64 Years 56.0 83.9 27.5
Figure-3.8 Age Specific Labour Force Participation Rate (19 ICLS)
2024-25
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Table 315 Age Specifid_abour Force Participation Rate (13" ICLS)

Age Group

10 Year & Over
15 Years & Over
1524 Years
1529 Years
1564 Years

44.9
52.8
43.8
48.6
54.7

Labour Force Participation Rate (13" ICLS)
202021

\EE
67.9
80.8
64.7
73.3

84

Female

21.4
24.6
219
24.2
25.6

Total
47.7
55.3
45.5
50.6
57.4

202425
Male
69.8
814
65.7
73.2
84.7

15-64 Years

Female

24.4
28.2
23.3
26.7
29.4
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Figure-3.9 Age Specific Labour Force Participation Rate (18 ICLS)
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Chapter-4. Employment

PBS conducts Labour force Survey using labour standards set by International Con
of Labour Statisticians Q@LS). ICLS convened after every®ars under auspices
International Labour Organization (ILO). ICLS serves as the global stasdtnag forum
for labour statistics. So far, Ztonferencenas been held. ¥3CLS was held in 1982 an
19" ICLS in 2013. The standards of ¥9CLS have been adopted by 120 out of 193-U
Members countries.

Under the 13" ICLS, the definition of employment was broader. It included all w
performed for pay, profit, or family gain, even if it was unpaid, such as subsisaemieg.

Under 19" ICLS, the definition of employment is narrower and more precise, it incl
only work performed for pay or profit and mainly intended for others. Individuals eng
in subsistence agriculture (workers produced goods mainly fordiveiruse) are exclude
from employment under this definition.

Underemployment: Persons, who work less than 35 howek seeling and are availablg
for additional work.

Status in Employment(SE) plays a crucial role in labour statistics, serving as ediation
for generating data thaheds light on the composition of the workfolz@sed on theil
status in employment category. Providing accurate statistics on for exdraplember of
employers, independent workers, employees véith the adoption of #@20" ICLS

resolution concerning statistics on work relationsimp2018 a new classification of stat
in employment ICSEL8 was introducedhowever for purpose of comparison with t
previous survey the tables in the report are produced as per9&Skhere are four
categories of status of employment i.e. Employers, Employees, Own Account W(q
Unpaid Family Helpers. Category of Employee is the sum of employees and
apprentice where the category of Own Account Workers is the sum of indepemuket
without employee and dependent contractors.

Note: For comparability with LFS 20201, owruse producers (2.48 million peopl
categorized under codes 3 and 4 in Q®fLDFS 202425 questionnaineare included in thg
agriculture sector employmenthereas previously they weoensidered employeds per
13" ICLS. Therefore, the key indicators (Employed in absolute numbers, employmg
population ratio, employment by major industry division, employment by m
occupational groups, formal and infatmsector employment etc.) in this chapter
reported using both 38 19" ICLS recommendation.
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4 1 Introduction

This chaptempresents a detailed analysis of the levels in employment in terms of age, sex
province, region and education. The analysis focuses first on employment levels, followed by
a discussion of various dimensions of employment. Thestndliand occupational structure

of the economy is assessed, followed by an analysis according to different sectors.

Conditions of employment and in particular employee benefits, are important in determining
the characteristics of those employees whoyeagcess to benefits. Therefore, employees are
distributed according to whether they are in formal employment or an informal employment.
Analysis of the formal and informal sectors, with specific emphasis on sex, education level,
province, occupation aniddustry, is also provided in this chapter.

4.2 Profile of theEmployed Population

It is very important to know about thedustry ¢he activity of the firm, office, establishment

or department in which a person is employed or the kind of business, véigtie foperatgs

and occupationtiie kind of work or job or type of business and profession in which a person
is engagepdof employed populatianThere are some hard occupations and industries where
male is more pronounced than female. This has resultegriain industries employing
mostly male and others mostlgmale. It is for this reason that analysis in this part of the

report is conducted according to sex

4.3 Employed: AbsoluteNumbers (Million) 19" ICLS

SINDH PAKISTAN
17.5 77.2

BALOCHISTAN

44.7 3.8
Employed in Millions As per new Standards (19" ICLS)
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Table 4.1Employed Population- Pakistan and Provinces 19 ICLS (Million
Employed (19" ICLS) 2024-25

Province/Area Male Female
Pakistan

Total 77.2 59.4 17.8
Rural 50.5 36.4 14.1
Urban 26.7 23.0 3.7

KP

Total 11.3 9.2 2.1
Rural 9.6 7.8 1.8
Urban 1.7 1.5 0.3

Punjab

Total 44.7 32.3 12.4
Rural 29.3 19.5 9.8
Urban 15.4 12.8 2.6

Sindh

Total 17.5 14.6 2.9
Rural 9.0 6.8 2.2
Urban 8.5 7.8 0.7

Balochistan

Total 3.8 3.3 0.5
Rural 2.7 2.3 0.4
Urban 1.0 1.0 0.1

The above tableshows that, according to the M9CLS framework, the total employed

population in Pakistan during 20226 is (77.2) million, comprising(59.4) million maleand

(17.8 million female Employment is predominantly rural, wii®0.5 million employed

persons compared {@6.7) million in urban areas. Among provinces, Punjab accounts for the

largest share of employment (4%.million, followed by Sindh (176 million, Khyber

Pakhtunkhwa (11)3million, and Balochistan (3)8million. Female employment is notably

higher in rural area@l4.2) million.

4.4 Employed: Absolute Numbers 13" ICLS
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The number of employed persons increased significantly, from 67.25 millidn9202021
to (79.73 millionincluding 2.48 Million Own use producs} in LFS 202425, adding(12.48

million) individuals to the workforce. This represents an average annual incre&34 2f

million) people in theemployediabaur force. Theincreasdas more prominent in rural areas,

with an addition of (6.99 million), canpared to(5.49 million) in urban areas. The annual

increase in rural areas (.7 million), while in urban areas it il.4 million). Employment

growth is observed in all provinces, with notable increases in Khyber Pakhtunkhwa (2.39
million), Punjab (6.8 million), Sindh (2.85 million), and Balochistan (0.37 million) during

the comparative periods. Furthermore, in all four provinces, the increase in male employment

outpaces that of female employment.

Table 4.2Employed Population Pakistan and ProvincegMillion)
Employed (13" ICLS)

Province/Area 202021 202425
Total Male  Female Total Male Female
Pakistan
Total 67.25 51.91 15.34 79.73 60.40 19.33
Rural 45.70 32.79 12.90 52.69 37.25 15.44
Urban 21.55 19.12 2.44 27.04 23.15 3.89
KP
Total 9.41 6.68 1.73 11.80 9.49 2.31
Rural 7.98 6.40 1.58 10.06 8.03 2.02
Urban 1.43 1.28 0.15 1.74 1.45 0.29
Punjab
Total 39.07 28.41 10.66 45.94 32.79 13.16
Rural 26.84 17.91 8.93 30.35 19.89 10.46
Urban 12.23 10.50 1.74 15.59 12.89 2.70
Sindh
Total 15.31 12.83 2.48 18.16 14.84 3.32
Rural 8.26 6.29 1.97 9.50 7.00 2.50
Urban 7.05 6.54 0.51 8.66 7.83 0.82
Balochistan
Total 3.46 3.00 0.46 3.83 3.28 0.54
Rural 2.63 2.20 0.43 2.78 2.32 0.46
Urban 0.83 0.80 0.03 1.05 0.97 0.08

Note: For comparability with LFS 20281, ownrruse producers (2.48 million people, categorized under coc
and 4 in Q5.100f LFS 202425 questionnaifeare included in the agriculture sector employment, whe|
previously they were classified der employmentTherefore, the employed person in absolute number

202425 for 13" & 19" ICLS will be not matched.
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4.5 Employment to Population Ratio
The Employmenito-Population Ratio (EPRs a key labour market indicator that measures
thepropr t i on of a -ageypopdlation qusuallwageski®arsand above) that

is employed.

4.5.1Employment to Population Ratio (19" ICLS)

KP SINDH PAKISTAN
37.2

PUNJAB BALOCHISTAN
45.4 39.3

Table 4.3Employment to Population Ratio- Pakistan and Provincesl9" ICLS (%
Employment to Population Ratio19" ICLS

Province/Area Male Female
Pakistan
Total 43.0 64.6 20.4
Rural 47.1 66.5 26.9
Urban 37.0 61.8 10.5
KP
Total 37.2 59.7 13.8
Rural 37.3 59.8 14.0
Urban 36.7 59.2 12.5
Punjab
Total 454 65.0 25.4
Rural 51.2 68.0 34.3
Urban 37.4 60.8 12.8
Sindh
Total 42.3 67.6 14.8
Rural 49.8 71.9 25.4
Urban 36.6 64.3 6.6
Balochistan
Total 39.3 62.3 11.7
Rural 41.3 63.7 14.4
Urban 35.0 59.2 5.6

As per 19' ICLS, the Employmento-Populdion Ratio at national level is (43.0%), with
(64.6%) for male and (20.4%) for female. In rural areas, it is (47.1%) compared to (37.0%) in
urban areas. Among provinces, Punjab has the highest ratio (45.4%), followed by Sindh
(42.3%), Balochistan (39.3%and KP (37.2%). In rural areas Punjab shows the highest ratio
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(51.2%), while the lowest in KP (37.3%). In all provinces, male employment to population

ratio is much higher than female.

4.5.2 Employment to Population Ratio (18 ICLS)

KP PUNJAB SINDH BALOCHISTAN PAKISTAN
@ 0 © ®
2020-21 2020-21 2020-21 2020-21 2020-21
36.0% 44.2% 42.1% 38.6% 42.1%
2024-25 2024-25 2024-25 2024-25 2024-25
38.9% 46.7% 43.8% 40.1% 44.4%

Table 4.4Employment to Population Ratio- Pakistan and Provinceq%
Employment to Population Ratio13" ICLS

Province/Area 202021 202425
Total Male Female Total Male Female
Pakistan
Total 42.1 64.1 194 444 65.6 22.1
Rural 45.8 65.5 25.9 49.0 68.0 29.3
Urban 35.9 61.9 8.4 37.5 62.2 111
KP
Total 36.0 58.7 13.3 38.9 61.3 15.6
Rural 36.5 59.0 14.4 39.3 61.6 16.1
Urban 334 57.4 7.5 36.8 59.3 12.6
Punjab
Total 44.2 64.4 24.0 46.7 66.0 27.1
Rural 49.0 66.4 32.1 53.1 69.4 36.7
Urban 36.3 61.4 10.5 37.9 61.3 134
Sindh
Total 42.1 67.9 14.2 43.8 68.7 16.7
Rural 48.7 71.6 24.1 52.3 73.7 28.9
Urban 36.4 64.7 55 37.2 64.8 7.4
Balochistan
Total 38.6 61.6 11.3 40.1 62.9 12.5
Rural 41.4 64.0 14.7 42.1 64.4 154
Urban 320 55.8 3.1 354 59.6 6.0
Note: For comparability with LFS 20281, ownuse producers (2.48 million people, categorized under codes 3 an
Q5.10 of LFS 202525 questionnaifeare included in the agriculture sector employment, whereagopsly they were|
considered employed persons
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The Employmento-Population Ratio (EPR) at national and provincial level shows an overall
upward trend between LFS 202Q and LFS 202425. At the national level, the total EPR

rose from (42.1% to 44.4%yith male maintaining much higher participation (65.6%) than
female (22.1%), though female participation improved significantly. In rural areas
consistently reported high ratio than urban areas and in rural area female showing more
progress (25.9%, 29.3%gompared to urban female (8.4%, 11.1%). Punjab recorded the
highest increase, particularly in rural female employnatio (32.1%, 36.7%), while Sindh

also showed gains, especially among rural females (24.1%, 28.9%), though urban female
ratio remained @xemely low (7.4%) in LFS 20225. Khyber Pakhtunkhwa reflected modest
growth in both rural and urban, whereas Balochistan lagged behind, with total EPR at only
(40.1%) in LFS 20245 and very low urban female employmeatio (6.0%). Overall, the

data hidplights gradual improvement in employment ratio, but gender gap andurbeai

disparities remain obvious across provinces.

4.6 Employed Population: Major Industry Division (19" ICLS)

+* Q@ ¢ @ &

Agriculture Industry Services Agriculture Industry Services
37.4% 25.4% 37.2% 33.1% 25.7% 41.2%

Note: Under the 18 ICLS, the LFS 202425 counts 2.48 million owaise producers as part of agricultural employm
for comparability with LIS 202621. Havever, under the 1B8ICLS framework, these are included in #@ployment,
increasingthe employmet share of agriculture from (33.1% to 35.1%), andrelasing the sharef industry from
(25.7% to 24.9%), and services froAl(2%to 39.9

The comparative surveysstimatesndicate changes in the emplognt sharesn all three
sectors Decrease is observed mgriculture (37.4%, 33.1%) andminor increase inndustry
(25.%2%4, 25.®%6) sectorwhile in Services sector, the share of employment significantly
increased fronf37.2%, 41.2).
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Table 4.5Distribution of Employed Personby Major Industry Divisions -19" ICLS (%
Major Industry Divisions 19" ICLS

Major Industry Divisions Total Nigé‘]’% Fomale
Total 100.0 100.0 100.0
Agriculture, forestry & fishing 33.1 24.5 61.4
Manufacturing 14.8 14.8 14.7
Construction 9.9 12.9 0.1
Wholesale & retail trade 16.0 20.1 2.3
Transport/storage & communication 6.6 8.5 0.6
Community/social & personal services 17.9 17.2 20.3
*Others 1.6 1.9 0.5

* Others (includes mining & quajing, electricity, gas & water arfthancial and insurance activities)

The above tableshows the distribution of the employed population by major industry
divisions under the 9ICLS for 202425. Overall, (33.1%) employed persons are engaged

in agriculture, forestry, and fishing, foll@ed by (16.0%) in wholesale and retail trade,
(14.8%) in manufacturing, (9.9%) in construction, (6.6%) in transport, storage, and
communication, and (17.9%) in community, social, and personal services. A small share
(1.6%) is employed in other sectors. Amgomale, the highest employment is in wholesale
and retail trade (20.1%) and agriculture (24.5%), while for female, most (61.4%) are engaged
in agriculture, followed by (20.3%) in community and social services.

Table 4.6Distribution of Employed Personby Major Industry Divisions -13" ICLS (%
Major Industry Divisions 13" ICLS

Major Industry Divisions AL ZE AV

Total Male Female Total Male Female
Total 100.0 100.0 100.0 100.0 100.0 100.0
Agriculture, forestry & fishing 374 28.4 67.9 35.1 25.8 64.4
Manufacturing 14.9 15.1 14.2 14.4 14.6 13.6
Construction 9.5 12.2 0.4 9.6 12.7 0.1
Wholesale & retail trade 14.5 18.3 1.2 15.5 19.8 2.1
Transport/storage & communication 6.2 8.0 0.2 6.4 8.3 0.5
Community/social & personal services| 16.0 16.1 15.8 17.4 16.9 18.8
*Qthers 1.5 1.9 0.3 1.6 1.9 0.5
Note: Under the 13th ICLS, the LFS 2028 counts 2.48 million owaise producers as part of agricultural employment
comparability with LFS 202@1. However, under tha9" ICLS, these areexcluded fromagricultual, forestry & fisher
leading tochanges in the employment shanésther sectors

* Others (includes mining & quaring, electricity, gas & water and financial and insurance activities)
The comparative surveys' estimates indicate changdseirmployment shares in various
sectors. A decrease is observedAgriculture forestry & fishing (37.4%, 35.1%) and

Manufacturing (14.9%, 14.4%) sector employment. An increase is observed in the share of
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Wholesale & retail trade (14.4%, 15.5%)pnstriction (9.5%, 9.6%) an@ommunity, social
& personal services (16.0%, 17.4%), as well as@tieets' category (1.5%, 1.6%).

Figure 4.1Distribution of Employed Population by Major Industry - 13" ICLS (%)

Whole Sale _ Whole Sale
& Retail

B\ Trade 15.5%

Construction l‘"""' = Construction .“"",
95% M / - 9.6% '

Major Sector
2024-25

Major Sector
2020-21

Manufacturing|
14.9%

Agriculture \
37.4% /

Note: Others ae included in Community/Social & personal Servid®@gérs:mining & quarrying, electricity, gas &
water and financial and insurance activities)

4.7 Employed Population: Major Occupati onal Groups

The overall employment is alstistributed among major occupational groups. As per the
Pakistan Standard Classification of Occupations (P2QI»), there are -fhajor
occupational groups. The table below shows the ifilzsson of employment bymajor

occupational groups.

Table 4.7Distribution of Employed Population by Major Occupations- 19" ICLS (%
202425 (19" ICLS)

Major Occupational Groups Total Male Female
Total 100.0 100.0 100.0
Managers 2.3 2.8 0.6
Professionals 6.2 4.7 11.2
Technicians & associate professionals 4.3 4.7 2.8
Clerical support workers 1.8 2.1 0.6
Service and sales workers 17.2 21.4 3.4
Skilled agricultural, forestry & fishery workers 28.0 19.9 54.7
Craft & related trades workers 13.7 13.6 14.0
Plant/ machine operators & assemblers 8.3 10.7 0.6
Elementary occupations 18.3 20.1 12.1
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The distribution of employed persons by major occupational groups underth€L1® for
202425 shows that the largest share of employed persons (2&@@ngaged as skilled
agricultural, forestry, and fishery workers, followed by (18.3%) in elementary occupations
and(17.299 as service and sales workers. Other significant groups include craft and related
trades workers (13.7%) and plant @achine operats (8.3%). Amongmale the highest
employment is in service and salesrkers(21.4%) and agricultureelated work (9.9%),

while among female, majorigretoiled in agriaulture (54.7%) and professionglkl.2%).

Table 48 Distribution of Employed Population by Major Occupations- 13" ICLS (%
As per 13" ICLS

Major Occupational Groups ADZE 2O
Total Male Female Total Male Female
Total 100.0 100.0 100.0 100.0 100.0 100.0
Managers 2.5 3.0 0.6 2.2 2.8 0.6
Professionals 5.0 4.0 8.5 6.0 4.6 10.3
Technicians & associate professionaly 3.8 4.4 1.7 4.1 4.6 2.6
Clerical support workers 1.4 1.8 0.3 1.7 2.1 0.5
Service and sales workers 156 19.6 2.1 16.7 21.0 3.2

Skilled agricultural, forestry & fishery 332 259 60.5 30.2 212 58.2
workers

Crédlt & related trades workers 13.7 141 12.3 13.2 13.3 12.9
Plant/ machine operators & assemble| 7.4 9.5 0.4 8.1 10.5 0.5
Elementary occupations 174 184 13.6 17.7 19.9 11.2

Note: Under the13™ ICLS, the LFS 202425 includes2.48 million ownruse prodaersin Skilled agricultural, forestry &
fishery workergo maintaincomparability with LFS 202@1. However, under th&9" ICLS, these arexcluded from Skilled
agricultural, forestry & fishery workergeading tochanges in the employment shares of magzupational groups

Skilled agricultural, forestryand fishery workers constitute the largest group (30.2%) of the
overallemploymentin LFS 202425, followed byElementary occupations (17.7%)xrdce

and sales workers (16.7%),raft and related tdes workers (13.2%), l&ht/machine
operators and assemblers (8.1%)rofBssionals (%), Technicians and szociate
professionals (4.1%), Managers (2.2%), ameriCal support workers (1.7%). Nearly six out
of ten femag workers are engaged in agricultagivities (58.2%), and one out of ten female
works as Professiona(80.3%), while the share of males is higher than females in all other
occupations. A comparative agsis reveals that the share dfiled agriculturd workers
(33.2%, 30.2%) and Bhages (2.5% 2.2%) decreased, whereas the share of all other
occupations increased LFS 202425.
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Figure 4.2 Employed Persons: Major Occupational Group$13" ICLS)
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4.8 Employed Population: Employment Status

Employees anstitute the largest group (43.5%), followed by Own account workers (36.1%),
Contributing family workers (19.1%) and Employers (1.3%). Almost half of female workers
(49.7%) are working as Contributing familyorkers, while nearly hfof male workers
(490%) are Enployees, and a significant shar€39.4%) are Own account workers.
Comparing the da tpevioosfvs durhrepthetshae of £mployeesy(42 £%,
43.5%) and @n account workers (35.5%836.1%) hasgoes up whilethe share of
Contributing family workers (21.1%, 19.1%) andriployers (1.4%1.3%)goes down
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Table 4.9 Employed Population - Distribution by Employment Statusand Sex(%)

202021 202425

Employment Status

Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 100.0 100.0
Employers 14 1.8 0.1 13 1.7 0.1
Own account workers 355 40.4 19.0 36.1 394 25.2
Contributing family workers 21.1 10.8 55.9 19.1 9.9 49.7
Employees 42.0 47.0 25.0 43.5 49.0 25.0
Note: Inthe LFS20225 f i gures, the mtatwgokegr ©9d ifiowa @cmbiunat i
employees and dependent cont r aoompoisedfpaidemployees andpaid apmentieq

Figure 4.3 EmployedPopulation - Distribution by Employment Status
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4.9 Employed Population Education Level

As shown in Tablgl.10the percat age of empl oyed persons wit
and up to APr i ma rsyeclibingt whiteiectease hadbeehdbsendedll

other categories. A comparisof employed persons by education level betweles 2020

21 andLFS 202425 reveals that among the educatgom oup A Mi ddl e ,baut bel
significant increase of1.8%) is observed (13.5%15.3%). In contrast, a notable decline of

(4.6% is noted fore mpl oyed persons wit (88.08gN\88.4%l:1bis ma | E c
noteworthy thain the category of highlyedc at ed empl oyed pers,ons, i
the number of employed persons has increased &@eb in 202621 t08.8% in LFS 2024

25. The increase is 0.6%.
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Table 4.10Distribution of Employed Person by Sex and Education levePb)

Education Level A2T2E AUW2ALE
Total Male Female Total Male Female
Total 100.0 100.0 100.0 100.0 100.0 100.0
No Formal 38.0 30.2 64.4 33.4 26.7 54.3
Nurserybut below K.G. 0.8 0.7 1.0 0.5 0.5 0.7
K.G but below primary 4.7 5.0 3.7 4.6 4.9 3.7
Primary but below middle 14.6 16 10 14.5 15.6 11.2
Middle but below matric 13.5 15.9 5.4 15.3 17.6 8.2
Matric but below intermediate 13.4 16.1 4.5 14.8 16.9 8.1
Inter. but below degree 6.7 7.9 2.8 8.1 8.9 6.0
Degree & Above 8.2 8.2 8.3 8.8 9.1 7.9

Total may be tally due to rounding effects
Figure 4.4 Percentage Distribution of Employed Persons by Education lev@élo)
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410 Hours of Work

Mean hours (average h@y worked refer to th@umber of houremployedindividuals work

during thereference perio@past week)In the Labour Force Survey (LFS), this short period
corresponds to the week preceding the daynoineeration. The actual hours of woplker

week representthe timespend by thandividuals in the productive activitiesduring the
reference period. This section examines the average weekly hours worked in both main and

subsidiary occupationsjith analysis by sex, industry and occupation

4.101 Mean Hours Work per Week

The mean hours worked per week decreased during the comparativegbaraitbnal level
(47.5 to 47.0), Sindh (50.2 to 45.9), and Balochistan (5947t8), whereas an increase is
observed in KP (44.2 to 46.7) and Punjab (46.97t6}4 A simlar trend has observed rural
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areas (45.7 to 45.8), while theemage hours worketh urban areas (51.3 to 49.4) show a
minor decrease during the comparative period. Theageeweekly hours worked by male
decreased51.4 to 50.4), whereas amcrease i®bserved for femal€34.1 to 35.8). Notably,
changes in working hours are more pronounced in rural areas than in urban areas across all

provinces during the comparative period.

Table 4.11 Mean Hours Worked- By Pakistan, Province,Area and Sex

202021 202425
Area/Province Total Male Female Total Male Female
Pakistan

Total 47.5 514 34.1 47.0 504 35.8
Rural 457 50.5 334 45.8 49.8 35.5
Urban 51.3 53.0 38.2 49.4 514 37.1

KP

Total 44.2 48.1 27.3 46.7 49.4 34.4
Rural 43.5 47.7 26.6 46.5 49.2 34.5
Urban 48.3 50.0 33.9 47.7 50.5 33.7

Punjab

Total 46.9 51.8 33.8 47.5 52.2 35.3
Rural 45.1 51.1 33.0 46.1 51.6 35.0
Urban 50.9 53.0 37.9 50.3 53.0 36.5

Sindh

Total 50.2 52.5 38.7 45.9 47.4 38.4
Rural 48.2 51.3 38.3 43.6 45,5 37.8
Urban 52.6 53.6 40.3 48.2 49.0 40.3

Balochistan

Total 50.9 52.1 43.1 47.8 49.3 38.1
Rural 50.5 51.9 43.4 47.2 49.0 37.8
Urban 52.1 52.6 39.9 49.3 50.1 39.6

Figure 4.5 Mean Hours work byPakistan and Rovince
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Figure 4.6 Mean Hours Worked- By Pakistan, Provinces and Sex
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4.10.2 Mean Hours Work by Occupational Groups

Comparative analysis of the surveys reseleal that Services and Sales Workers loghed
maximum mean hours57.4 houryin LFS 202021 and(53.6 houryin LFS 202425. The

next group with themaximumworking hairs consists of Plant and Machinery Operators,
who worked(56.4vs 54.1) hours, respectively, in the comparative years. Managers form the
next group, working(51.6 vs 50.8 hours, respectively, in the same periods. In contrast,
Skilled Agriculture and Fomgry Workers worked the minimum hours in both years,
averaging41.1) hours inLFS 202021 and(40.6 hours inLFS 202425. In sum the number

of hours worked in all occupational groups declined as compared to LFS22020

Table 412 Mean Hours Work by Major Occupational Groups
Mean Hours Work

Major Occupational Groups 202021 202425
Total Male Female Total Male Female

Total 475 514 34.1 47.0 50.4 35.8
Mangers 51.6 522 41.6 50.8 51.5 39.1
Professionals 43.2 46.4 38.1 44.2 46.9 40.4
Technicians 504 51 45.7 49.6 50.2 46.5
Clerical support workers 48.7 48.8 45.2 48.1 48.8 40.1
Services and Sale workers 57.4 57.8 4438 53.6 54.3 38.7
Skilled Agriculture & Forestry Workerg 41.1  47.1 325 40.6 46.0 33.9
Craft and related trade workers 47.6 51.7 315 47.5 51.7 33.9
Plant and Machinery Operators 56.4 56.6 40.2 54.1 54.2 46.2
Elementary Occupation 46.9 49 374 47.0 48.5 38.4
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4.103 MeanHours Work by Major | ndustry Division

As shown in Tablet.10, the highest meahours of workper weekis observed inthe
Transportation and Storagee@or (54.2 hours), followed by Accommodation aRood
Services (53.2 hours), Wholesale and Retail Trade (53.1 hours), and Mining and Quarrying
(51.5 hours). Other industries with high mean hours of work include Administrative and
Support Services Activities (51.9 hours), Public Administration and Defé43.2 hours),

and Electricity, Gas, Steam, and Air Conditioning Supply (49.2 hours).

Table 413 Mean Hours Work per Week by Major Industry Division
Mean Hours Work

Major Industry Division 202021 202425
Male Female Total Male Female

Total 47.5 51.4 34.1 47.0 50.4 35.8
Agriculture, forestry and fishing 41.5 47.5 32.8 41.3 46.6 34.2
Mining and quarrying 52.3 52.3 42.9 51.5 51.6 40.4
Manufacturing 48.6 530 330 48.5 52.7 34.3
Electricity, gas, steams and air
conditioning supply 47.0 46.9 48.7 49.2 49.2 -
Water supply, sewerage, waste
management and remediation
activities 50.3 50.5 42.6 48.1 48.1 -
Construction 46.7 46.8 40.2 48.0 48.0 42.8
Whole sale and retail trade, repaif
of motor vehicle and motorcycles | 56.2 56.4 46.5 53.1 53.6 39.2
Transportation and storage 57.1 57.1 55.8 54.2 54.3 51.7
Accommodation and food service{ 60.5 60.7 46.0 53.2 53.9 37.4
Information and communication 50.1 50.4 44.9 48.7 49.8 38.9
Financial and insurance activities| 47.1 47.5 44.3 46.2 50.9 25.9
Real etate activities 51.0 51.1 44.7 50.5 50.5 51.1
Professional a, scientific and
technical activities 47,5 48.0 395 48.2 48.6 42.4
Administrative and support service
activities 56.1 56.3 50.5 51.9 52.1 45.4
Public administration and defensg 49.2 49.5 45 49.2 49.6 46.0
Education 40.9 43.9 37.6 42.8 45.3 40.4
Human Health and social work
activities 50.8 52.4 46.8 50.0 51.6 47.4
Arts, entertainment and recreatior] 49.2 50.3 38.3 45.6 46.3 28.3
Other services activities 53.7 54.7 40 49.6 51.5 35.4
Activiti es of the households as
employers 45.6 57.8 38.2 44.1 52.3 39.2
Activities of extraterritorial
organization 35.0 35.0 - 46.2 45.8 48.0
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411 Formal and Informal Sector

The informal sector comprises industrial units that are not registered under they Patto

and do not maintain a complete set of accounts for tax purposes. Entry and exit in this sector
are relatively easy for workers. It serves as an alternative for vulnerable groups, including
women and those with little or no education, who have landpportunities in the formal
sector. The informal sector is important because it provides employment to the most

vulnerable groups.

The formal sector (neagriculture) includes those employed in government or-stated
enterprises, international ordgaations, foreign embassies, or incorporated companies
registered with relevant authorities.

In contrast, the informal sector (nagriculture) comprises those employed in unregistered
enterprises or private households. Agricultural sector is reportedrasely. However,
according to the new international standardd”({&LS), agriculture is no longer treated as a
separate sector. Instead, informality can occur in both agricultural andgnionltural
sectors. In this section, tables on formal and mfdrsector employment are presented
according to both old and new standards. The share of formal sector employment at national

level is (27.9%) and informal sector is (72.1%).

C
Formal
30.4%
Informal
69.6%

Formal and informal Sector Employment

Formal

Formal
A 32.7%
Informal nformoal
74.4% 68.3%

Formal

27.9%
Informal
72.1%

Formal
@ 26.1%
Informal

73.9%

(e)(®]

4.11.1 Employment by Sector

As per Labour Force Survey 20258 out of79.7million employed labour force0.4 million
(75.8%) aremale. The main contributor to total employmerg the informal (non

agriculturg sector, accounting fq46.8%) of all employmentThe formal(non-agriculturg
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sector accounted fqfL8.1%) of btal employment andgriculture accounted fdB5.1%) of

total employnent. Male aremostly employed in the informa{nonagriculturg sector

(54.2%) followed by the formalnon-agriculturg sector with(20.0%). Femalere almost

twice in informal (noragiiculture) sector (23.6%) compared to fieemal (non-agricultureg

sectorwhich is

Table 414 Employment by Sctor (13" ICLS
202021 (Million)

Sector of Employment

(12.0%).

202021 (Percentage)

Total Male Female Total Male Female
Total 67.3 51.9 15.3 100.0 100.0 100.0
Agriculture 25.2 14.8 10.4 37.4 28.4 67.9
Non-Agriculture 42.1 37.1 4.9 62.6 71.6 32.1
Formal 11.6 9.9 1.7 17.2 19.0 11.1
Informal 30.5 27.3 3.2 45.3 52.5 21.0
2024-25(Million) 2024-25 (Percentage)
Total 79.7 60.4 19.3 100.0 100.0 100.0
Agriculture 28.0 15.6 12.4 35.1 25.8 64.4
Non-Agriculture 51.7 44.8 6.9 64.9 74.2 35.6
Formal 14.4 12.1 2.3 18.1 20.0 12.0
Informal 37.3 32.7 4.6 46.8 54.2 23.6
Figure 4.7 Formal and Informal Sector Employment
Formal & Informal Sector Employment
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The above graph shows the stawilsed figure of (Noragriculture sector) formal and

informal sector. Increased has been observed in the formal sector employment during the

comparative periods. Formal sector employment increased from (27.5%, 27.9%), ma

(26.6%, 27.0%), while decreased abserved in the share of female &4, 33.7%). The

share of informal sect@mployment decreased from (72572.1%).
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2024-25(Million) 202425 (Percentage)
Sector of Employment

Male Female Total Male Female
Total 77.2 59.4 17.8 100.0 100.0 100.0
Formal 148 12.4 2.4 19.2 20.9 13.6
Informal 62.4 47.0 154 80.8 79.1 86.4

As per hternational standards 21CLS), out of 77.2 million employed laboorice, 59.4
million (76.9%) are male. The main cortritor to total employment is the informal sector,
accounting fo(80.8%9 of the totalemployment. The formal sector accounted(i®.2%9 of
total employment. Both makend fenaleare mostly employed ithe informal sector (79.1%)
and 86.4%) respectively where the share in the formal sector is (20.9% male and
(13.6% for female.

Table 4.16 Formal and Informal Sector Employment by Provinces (13" ICLS)
LFS 202425 (Million)

Provinces/sector

Total Agriculture  Non-Agriculture Formal Informal
Pakistan 79.7 28.0 51.7 14.4 37.3
KP 11.8 34 8.4 2.2 6.2
Punjab 45.9 17.0 28.9 7.6 214
Sindh 18.2 6.2 11.9 3.9 8.0
Balochistan 3.8 14 2.4 0.7 1.7
Pakistan 100.0 35.1 64.9 18.1 46.8
KP 100.0 28.5 71.5 19.0 52.5
Punjab 100.0 37.0 63.0 16.4 46.6
Sindh 100.0 34.2 65.8 215 44.3
Balochistan 100.0 37.7 62.3 18.9 43.4

As shown in the above tableaformal sector employment accounted for the largest share of
total employment in descending order: KP (52.5%)lofved by Punjab (46.6%), Sindh
(44.3%), and Balochistan (43.4%), as noted in the LFS-282Fhe share of employment in
formal sector(nonagricultural)is more pronounced in descending ordeSofdh (21.5%),
followed by KP (19.0%), Balochistan (18.9%8nd Punjab (16.4%), respectively noted in

the LFS 20245. The share of agriculture sector employment is highest in Balochistan
(37.7%), followed by Punjab (37.0%), Sindh (34.2%) and KP (28.5%).
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Table 4.17 Formal and Informal Sector Employment by Rovinces(215 ICLS)

LFS 202425 (Million)

Provinces/Setor

Formal Informal
Pakistan 77.2 14.9 62.4
KP 11.3 2.3 9.0
Punjab 44.7 7.8 36.9
Sindh 17.5 4.0 13.5
Balochistan 37 0.7 3.0
KP 100.0 20.1 79.9
Punjab 100.0 17.4 82.6
Sindh 100.0 23.0 77.0
Balochistan 100.0 19.9 80.1

As per 2% ICLS, the share of formal sector employment is highest in Sindh (23.0%),
followed by KP (20.1%), Balochistan (19.9%) and Punjab (17.4%), whilenialosector
employment is highest in Punjab (82.6%) followed by Balochistan (80.1%), KP (79.9%) and
Sindh (77.0%).

4.11.2 Formal and Informal Sector Employment by Age

The below tablendicates that the inform&hon-agricultura) sector accounted for tharfest
share of total employment among all age groufghare of employment in informal sector
(nonagriculture) is high in the productive period of life {2%) and (2534) age groups while
lower in early teens (:04) and late sixties (65 and Over). Shaf employment in formal
sector (noragriculture) is high in the productive period of life {28), (3544) and (454)

age groups while lower in early teens-{l4) and late sixties (65 and Over).
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Table 4.18 Employment by Sector and Age Group (Million)

Sector 202021
Age Group Age group (years)
3544 4554 5564
Total
Agriculture 0.69 6.27 5.76 5.02 4.07 2.45 0.91 25.18
Non-Agriculture 0.55 9.98 1190 10.25 6.22 255 0.63 42.07
Formal 0.05 2.13 3.61 3.07 1.93 0.71 0.08 11.58
Informal 0.50 7.85 8.29 7.18 4.29 1.83 0.55 30.49

202425 (Million)

3544 4554 5564

Total 2.12 1843 1918 17.79 1296 6.96 229 79.73
Agriculture 128 624 590 580 466 287 126 28.02
Non-Agriculture 0.83 1218 1328 11.99 830 409 1.03 5171
Formal 005 271 421 365 249 115 016 14.42
Informal 078 947 907 834 581 295 086 37.28

Figure 4.8 Formal and Informal Sector Employment by Education Level

2024-25
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As shown in figure4.8 the largest proportion of formal sector (ragriculture) employment
having educatioiDegree and abowg64.8%) while poportion of informal sector (35°2).
Those withi | nt er medi at e fdlowed wtle (M008% endpoyed ie thedformal
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sector. Among those witfiNo Formab Education (84.2), highest proportion of employed is
observed in informal sector followed ByK . G b ut b e(84@%) amgiiPiinmary buy o
below middi® (83.4%). Thus, higer the level of education, greater chances to enter in
formal sector asbservedn LFS 202425.

Table 419 Formal and Informal Sector Employment by Gccupational Groups

202425 (Million)

Major Occupational Groups Non-

Total Agriculture  Agriculture  Formal Informal
Total 79.73 28.02 51.71 14.42 37.28
Mangers 1.79 0.07 1.72 0.85 0.87
Professionals 4.79 0.00 4.79 3.11 1.68
Technicians 3.29 0.02 3.27 1.73 1.54
Clerical support workers 1.36 0.00 1.36 1.22 0.14
Services and Sale workers 13.31 0.01 13.30 2.05 11.26
Skilled Agriculture & Forestry
Workers 24.08 23.92 0.16 0.08 0.08
Craft and related trade worker{ 10.56 0.00 10.56 1.16 9.40
Plant and Machinery Operator| 6.43 0.13 6.30 1.89 4.41
Elementary Occupation 14.11 3.87 10.24 2.33 7.91

202425 (Percentage)

Total 100.0 35.1 64.9 18.1 46.8
Mangers 100.0 3.8 96.2 47.6 48.6
Professionals 100.0 0.0 100.0 65.0 35.0
Technicians and Associate
Professionals 100.0 0.7 99.3 52.5 46.8
Clerical support workers 100.0 0.0 100.0 89.5 10.5
Services and Salsorkers 100.0 0.1 99.9 15.4 84.6
Skilled Agriculture & Forestry
Workers 100.0 99.3 0.7 0.3 0.3
Craft and related trade worker{ 100.0 0.0 100.0 11.0 89.0
Plant and Machinery Operator| 100.0 2.1 97.9 29.4 68.5
Elementary Occupations 100.0 27.4 72.6 16.5 56.1

The above table ndi cates that am@ug echifiarsane Associaten al s 0
Prof essi onal slerical Shgportwdthkers(8%5bfo) a sigdficant proportion are
employed in the formal (neagricultural) sector.d ¢ o n tkillead adricultural Sforestry,

and fishery workeisare mainly employed in the agricultural sector (99)3@wonversely, the

ma j or i tafyandrélated €ade workers ( 89. 0 %) , AServices and s

a n d lanfi Bnd machinery operator§685%) were employed in the informal (non
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table also indicates that

above

agricultural) sectorT h e

same share in both formal (47.6%) and informal sector (48.6%).

4.11.3 Employed Population: Informal Sector

As shown in thébelow table the share of the informal sector in the +ammiculture sector
decreased fron(72.5% 72.1%), with significant decline in rural areas (76.29%.5%) than

in urban areas (68.5%68.3%). On the other hand, formal sector activities expanded from
(27.5% 27.99%9, with increases observed in both urban areas (313%%%) and rural areas
(238%, 24.5%). The share of matethe formal sector increased frq@6.6% 27.0%9, with

the same trend observed in both rural (23.2%7%) and urban areas (3%330.6%). h
contrast, the share of female the formal sector decreased fr¢B84.5% 33.7%9, with an
increase observed in rural areas (28.2%.1%) and a decrease in urban areas (42.1%
41.5%).

Table 420 Distribution of Non-Agriculture Workers (%)
Sector 2020621 202425
Total Male Female Total Male Female

Total 100.0 100.0 100.0 100.0 100.0 100.0
Formal 27.5 26.6 34.5 27.9 27.0 33.7
Informal 72.5 73.4 65.5 72.1 73.0 66.3

Rural 100.0 100.0 100.0 100.0 100.0 100.0
Formal 23.8 23.0 28.9 24.5 23.7 29.1
Informal 76.2 77.0 71.1 75.5 76.3 70.9

Urban 100.0 100.0 100.0 100.0 100.0 100.0
Formal 31.5 30.3 42.1 31.7 30.6 41.5
Informal 68.5 69.7 57.9 68.3 69.4 58.5

4.12Major Industry Divisions: Informal Sector

According to the size of respective slgre informal sector employmenthe shareof
Wholesale and Retail Trad80.5%, 31.0%) an€Community, Social, and Personal Services
(17.5%, 18.4%)increased. The share dflanufacturing (20.2%, 19.3%), Construction
(19.6%, 19.3%)and A Ot h e r and Trachspartr(14.2%, &1d7%gEmain sameMore
female workers are empleg in Manufacturing (58.6%, 52& compared to male (15.7%,
14.7%)and inCommunity, Social, and Personal Services (34.5%, 37.4%) companeal¢o
(15.4%, 15.7%). The share of mdR&S.68%, 34.2%)is higher than female (5.4%, 8.1%) in
Wholesale and Retail Trade
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Table 421 Distribution of Informal Sector Employment by Major Industry Division (%)

Major Industry Divisions AVTZE AL 2

Total Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 100.0 100.0
Manufacturing 20.2 15.7 58.6 19.3 14.7 52.2
Construction 19.6 21.8 1.3 19.3 21.9 0.4
Wholesale & retail trade 30.5 33.6 5.4 31.0 34.2 8.1

Transport, storage & communicationy 11.7  13.0 0.2 11.7 131 1.8
Community, social & personal 475 45,4 345 | 184 157 374
services
* Others 0.5 0.5 - 0.3 0.4 0.1
*Others(includes mining & quarrying; electricity, gas & water and finance, insurance, real estate & business
services)
Figure 4.9 Informal Sector Employment- By Major Indust ry Divisions (%)
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4.12.1 Major Occupational Groups: Informal Sector

The belowtableindicates the informal sector employment by major occupational groups. The
share of Managers (2.2%, 2.3%), Professionals (3.3%, 4.5%), Technicians and Associate
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Profesionals (3.9%, 4.1%)Service and Sales Workers (30.1%, 30.28&b6d Skilled
Agricultural, Forestry, and Fishery Workers (0.1%, 0.2%) increased, while the share of Craft
and Related Trades Workers (26.5%, 25.2%), Plant and Machinery Operators (11.9%,
11.8%), and Elementary Occupations (21.6%, 21.2%) decreased. The share of Clerical
Support Workers (0.4%, 0.4%) remained the same. In Craft and Related Trade adheities,
share of femal€56.2%, 51.86) is more than double ahale (23.0%, 21.5%). In the categor

of Professionals, the share of female (9.8%, 14.0%) was also three times higher than that of
male (2.5%, 3.2%). In the rest of the occupatiaraups, the share of male hggher than

thatof female

Table 422 Distribution of Informal Sector Employment by Major Occupational Groups (%)

Major Occupational Groups 202021 202425

Total Male Female Total Male Female
Total 100.0 100.0 100.0 100.0 100.0 100.0
Managers 2.2 24 0.5 2.3 2.6 5
Professionals 3.3 2.5 9.8 4.5 3.2 14.0
Technicians & associaf@ofessionals 3.9 4.2 1.4 4.1 4.4 2.4
Clerical support workers 0.4 0.5 0.1 0.4 0.4 0.3
Service and sales workers 30.1 326 8.5 30.2 328 11.2
Skilled agricultural, forestry & fishery
workers 0.1 0.1 - 0.2 0.3 -
Craft & related trades workers 265 230 56.2 253 215 51.6
Plant/ machine operators & assembler] 11.9 13.2 1.1 11.8 13.2 1.7
Elementary occupations 216 215 22.4 21.2 216 18.3

4.12.2 Employment Status: Informal Sector

The employment status méjinconsists of categories of Own accourdriers (46.0%) and
Employees (44.7%). In the categories of Employexs Bmployees, the share of male (2.2%,
46.8%)is higher than the share of female (0.2%, 29.,50ile in the categories of Own
Account Workers and Contributing FdynWorkers, the sharef female (57.4%, 12.9%) is
higher than that of male (44.4%, 6.6%j)ale Contributing family workers (6.6%) are about
half of female (12.9%), while laployers are predominantly mal&ensive. As for changes
during the comparative periods, Employees (4910%44.7%), Employers (2.6% to 1.9%),
and @ntributing family workers (7.8% to 7.4%) decreasedhile Owvn account workers

(40.6% to 46.0%increasediuring the comparative periods.
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Table 4.23Informal Sectors Workers i Distribution by Employment Status and Sex(%)

202021 202425
Employment Status
Total Male Female Total Male Female

Total 100.0 100.0 100.0 100.0 100.0 100.0
Employers 2.6 2.8 0.3 1.9 2.2 0.2
Own account workers 40.6 41.2 35.3 46.0 44 .4 57.4
Contributing family workers 7.8 7.0 15.0 7.4 6.6 12.9
Employees 49.0 49.0 49.4 447 46.8 29.5

4.13 Formal and Informal Employment

According to the international standaeddistinction exists between the formal and informal

sectors and formal and informal employment. An individual works ireethe formal or the

informal sector, but access to basic bgseletermines whether they arensidered a formal

employee. The focus on informal employment aims to identify persons working in precarious

employment situations, regardless of the sectavhith they work. Inbrmal employment is

def i netlk totals nuniber of informal jobs, whether carried out in formal sector

enterprises, informal secto ent er pri ses,

o emplayeesare ¢hbsavhodes 0 .

employers do not contribute to theacgl security

Figure 4.10Formal Employees by Pakistan, Province & Sex (%)
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Figure4.10 illustrates thatat national levelthe share of formal employees (i8.3% of
overall paid employees. The ratio of formal employeg47s9%9 for maleand(21.1%) for
female. In the provinces, the share of formal employe@i8%9 in KP, (15.5%) in Punjab,
(21.09%9 in Sindh, and28.1%) in Balochistan. The data also reveal that the ratio of formal

employees is higher for fengathan male in all provinces. Tlkbare female in KP (36.9%),
Punjab (17.3%), Sindh (22.9%) and Balochistan (47.8%) while the share of male in KP
(19.1%), Punjab (15.1%), Sindh (20.9%) and Balochistan (26.9%).

Table 424 Formal and Informal Employeesby Major Industry Division

_ 202425 (Millions) 202425 (Percentage)
Major Indus try
Total Formal Informal  Total Formal Informal

Total 33.6 27.4 6.2 100.0 18.3 81.7
Agriculture, Forestry & ishing 3.7 3.7 0.0 100.0 0.3 99.7
Mining & Quarrying 0.2 0.2 0.0 100.0 18.1 81.9
Manufacturing 6.2 54 0.8 100.0 13.4 86.6
Electricity, Gas and Water Suppl 0.5 0.1 0.3 100.0 71.8 28.2
Construction 7.1 7.0 0.1 100.0 1.0 99.0
Wholesale & Retail Trade and
Restaurants & Hotels 3.4 3.3 0.1 100.0 2.6 97.4
Transport Storage &
Communication 24 2.1 0.3 100.0 11.9 88.1
Financing, insurance, Real Estal
and Business Services 0.6 0.3 0.2 100.0 40.2 59.8
Community,Social & Personal
Services 9.4 5.2 4.2 100.0 45.1 54.9

The below tablellustrates that at national level the total number of paid employd@8.8
million), comprising(27.4 million) informal employees an¢b.2 million) formal employees.

The share of formal employees is highest in Electricity, Gas and Water Sujp8#o),
followed by Community, Social & Personal Services (45.1%), Finance, mjr&eal
Estate and Business Services (40.2%), Mining & Quarrying (18.1%), Manufacturing (13.4%),
Transport Storage & communication (11.9%). The share of informal employment is highest
in agriculture (99.7%), Construction (99.0%) and Wholesale & Retadi@drand Hotel &
Restaurants (97.4%).
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Table 425 Formal and Informal Employees by @cupational Groups

Major Occupational Groups 202425 (Millions) 202425 (Percentage)
Total Formal Informal Total Formal Informal
Total 33.6 6.2 27.4 100.0 18.3 81.7
Mangers 0.6 0.4 0.3 100.0 55.9 44.1
Professionals 3.9 1.7 2.2 100.0 42.8 57.2
Technicians 2.1 0.9 1.2 100.0 42.8 57.2
Clerical support workers 1.3 0.7 0.6 100.0 56.9 43.1
Services and Sale workers 4.4 0.9 3.4 100.0 20.8 79.2
Skilled Agri. & Forestry Workrs 0.2 0.1 0.1 100.0 40.8 59.2
Craft and related trade workers | 4.5 0.3 4.2 100.0 5.8 94.2
Plant and Machinery Operators | 3.7 0.5 3.2 100.0 13.3 86.7
Elementary Occupation 13.0 0.7 12.2 100.0 5.8 94.2

The above tabldlustrates thatthe share of formlaemployeesin Managers (55.9%) and
Clerical Support Workers (56.9%s higher than the share of informal employelse share

of formal employees in other occupations includes Professionals (42.8%), Technicians
(42.8%), Services and Sales Workers (20.8%Kjjled Agricultural and Forestry Workers
(40.8%), Craft and Related Trade Workers (5.8%), Plant and Machinery Operators (13.3%),
and Elementary Occupations (5.8%).

4.14Home Based Workers
Homebased workers are workers whose main place of work is dwair home. Among
workers in employment, they may be employers, Own account workers, Employees or

Contributing family helpers.

Table 426 Share of Homebased Workers in Overall Employment by Province (%)

202021 202425
Pakistan 7.9 92.1 6.0 94.0
KP 8.5 91.5 4.5 95.5
Punjab 9.9 90.1 7.4 92.6
Sindh 4.1 95.9 4.2 95.8
Balochistan 1.0 99.0 2.4 97.6

The share of homebased workers in overall employment shows a declining trend at the
national level, falling from (7.9%) in LFS 2021 to (6.0%) in LFS 20225, indicating a
shift of workers towards other forms of employment. Among provinces, Punjab continues to

host the highest concentration of homebased workers, though its share dropp€8.9%,
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7.4%), while Khyber Pakhtunkhwa witnessi@ sharp decline, from (8.5%,5%). Sindh
share remained mlost unchanged at around (4.1%.,2%), reflecting stability in its
employment structure, whereas Balochistan, despite having the lowesttioropo LFS
202021 (1.0%), showed a notable increase to (2.4%) by LFS-2624naking it the only
province to experience growth in homebased employment.

Figures 4.11 Share of Homebased worker in overall employment by Province (%)
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Table 427 Distribution of Homebased Workers by Sex (%

Province Homebased workers202021 Homebased workers202425
Male Female Male Female

Pakistan 14.5 85.5 23.6 76.4

KP 48.7 51.3 24.6 75.4

Punjab 6.1 93.9 21.3 78.7

Sindh 15.3 84.7 31.1 68.9

Balochistan 13.8 862 40.5 59.5

The distribution of homebased workers by sex reveals a noticeable shift between LFS 2020
21 and LFS 202425, with male participation rising across all provinces while the share of
female declined correspondingly. At the national level, trepgntion of male homebased
workers nearly doubled from (14.5%3.6%), though female still dominate with (76.4%) in
LFS 202425. Punjab consistently shows the strongest female concentration, with female
making up (93.9%) in LFS 20281 and (78.7%) in LFS24-25, despite some increase in
male participation. In contrast, Khyber Pakhtunkhwa had the most balanced gender
composition in LFS 202Q1 (48.7%) male versus (51.3%) female, but by LFS ZB4nale

share dropped to (24.6%), and females increased tet%j5 Sindh and Balochistan

witnessed the sharpest rises in male participation, with Sindh increasing from ,(25.3%)

63



and Balochistan from (13.8%40.5%), showing narrowing gender gaps in these provinces.
Overall, while homebased work continues to émdledominated, especially in Punjab.

Figures 4.12 Distribution of Homebased Workers by Sex (%)
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4.15Type of Workplace

The LFS 20245 collects information on workplace types, enabling identification of workers
like domestic workers based on their wolBcation, which helps understand work

environments and inform policy decisions.

Table 428 Employment by Place of Work and Sex
Place of work 202425 (Million) 202425 (Percentage)
Total Male Female Total Male Female

Total 77.2 59.4 17.8 100.0 100.0 100.0
At his own dwelling 4.6 1.1 3.5 6.0 1.8 19.8
At family or friends dwelling 0.8 0.7 0.1 1.0 1.1 0.6
At the employers house 6.2 6.0 0.2 8.1 10.2 1.2
On the street / road 5.5 5.4 0.1 7.1 9.2 0.4
On the country side 24.8 14.3 10.5 32.2 24.1 58.8
In ashop, business office or industry| 34.4 31.2 3.3 445 52.4 18.5
Other 0.8 0.7 0.1 1.1 1.2 0.7

The above tablshows that approximately.6 million) people work either from their homes

or from a structure attached to their homes. This is (6.0%) of wateders. However, the
proportion of female who are home based workers is near eighteen times higher (19.8%)
compared to that of males that is (1.8%Mhe survey results also depict that majority of
employed persons are workinganshop, bisiness office oindustry (44.50) followed by on

the countrysid¢32.26). At the employer house (84) and on the street/rodd.1%) and at

family of friends dwelling (1.%) of the employed person working as per LFS 2024
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results. Male are mostly working in busine$fce or industry (52.4%) where most female
are working on the countside (58.86).
Table 4.29Employment Statusof Homebased Workers (%)

202021 202425
Employment Status Total Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 100.0 100.0
Employees 14.0 12.8 14.2 26.7 45.1 210
Employers 0.1 0.5 0.0 0.1 0.4 0.0
Own Account Workers 39.8 63.2 35.9 56.5 44.7 60.1
Contributing Family Helper 46.1 23.5 49.9 16.7 9.8 18.9

BetweenLFS 202021 andLFS 202425, the employment status of homebased workers
shifted shasly from Contributing Family Helpers (46.1%) and Own Account workers
(39.9%) towards @n-account workand Employeeswhich rose ta(56.5%) and (26.7%).
Genderpatterns also changed, with mateoving from being mostly contribbmg family
workers (63.2%) to Employees (4%) andOwn Account Workers (44%), while female
shifted fromcontributing family Helper (49.9%) to a majority im@-account work (60.1%).

4.16Traveling Time to workplace

Analyzing traveing time to workplace in minutes is important to understand commuting
patterns and theii mp ac t on wor ker wdlbeipg b dlsochelpsthe t y an

government tamprove transpdrinfrastructure and promote equitable access to jobs.

Table 430 Traveling Time to Workplace

0,
Traveling Time to workplace 202425 (%)

Total Male Female
Total 100.0 100.0 100.0
Less than 30 Minutes 69.5 63.9 88.1
31-45 Minutes 20.3 23.7 8.9
46-60 Minutes 5.6 6.7 2.0
61 Minutes or more 4.6 5.7 1.0

The above table otraveling timeto workplace shows that a large majority of workers in
Pakistan (69.5%) travel less than 30 minutes, with this share much higher among female
(88.1%) compared to male (830), reflecting femaleoncentration in nearby or horhased
jobswork. Around (20.3%9 of workers travel 35 minutes, mostly malé23.7%), while

only a small proportion travel longer distances (5.6%) fe6@éninutes and (8%) for more

than an hour.
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4.17 Freedom of Association

Freedom of association ensures that employees have the right to join or form unions and
collectively represent their interests at the workplaces. Vital for protecting workersghts,
promoting fair labar practices, and enaragement social dialogue between employers and
employees.

Table 431 Freedom of Association
202425 (%)

Member of any Association

Total Male Female
Yes 5.8 6.7 2.9
No 80.1 78.2 86.4
Dondét know 14.1 15.1 10.7

Only a smallproportion of employees at national level reported being members of any
association, with just5(8%) overall, 6.7%) of maleare members compared to onB/9%)

of female A large majority(80.199 stated they are not affiliated with any association, while
(14.1%) were unsure, reflecting limited awareness or access to collective representation

mechanisms.

4.18 Employed: Occupational Safety and Health
About one in thirtythree (2.7%) employed persons report some sort of occupational

injury/disease in théast 12 months preceding the date of enumeration that resulted into the
loss of working time or to consultation with a practitioner. The percentage suffered finds that
male workers are more vulnerable (3.2%) relative to female workers (1.2%). Similadg, ur
workers (2.9%) are more vulnerable than rural workers (2.6%).

Table 432 Occupational Injuries/DiseasesEmployed Persons by Statug)
202021 202425

Status of Injuries/ Diseases

Male  Female Total Male Female
Total 100.0 100.0 100.0 100.0 100.0 100.0
Suffered 2.7 3.2 1.0 2.7 3.2 1.2
Not suffered 97.3 96.8 99.0 97.3 96.8 98.8
Rural 100.0 100.0 100.0 100.0 100.0 100.0
Suffered 2.7 3.5 0.9 2.6 3.2 1.1
Not suffered 97.3 96.5 99.1 97.4 96.8 98.9
Urban 100.0 100.0 100.0 100.0 100.0 100.0
Suffered 2.6 2.8 1.1 2.9 3.1 1.6
Not suffered 97.4 97.2 98.9 97.1 96.9 98.4
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4.18.1 Major Industry Divisions: Occupational Safety and Health

The majority of occupational injury sufferers belong to the agriculture sector (23.9%),
followed by consuction (17.5%), manufacturing (17.4%), wholesale and retail trade
(17.0%), and transport, storage, and communication (11.1%). Notably, female injuries in the
agriculture sector are more than twice as prevalent (44.2%) as male injuries (21.6%).
Similarly, injuries in community, social, and personal services (34.8%) exceed those of males
(8.79%. In contrast, males are more vulnerable to injuries in the remaining sectors. A
comparative analysis of risk profiles reveals timtmanufacturing, transport, stge and
communication, and community, social, and personal services, exhibit a higher incidence of
occupational injuries. Specifically, the occurrence of pational injuries decreased in
Agriculture (29.3%, 23.9%), Bhuacturing (19.1% to 17.4%) ando@druction (19.7% to
17.5%), whereas an increaseoisserved in wholesale and retail trade (13.7% to 17.0%),
transport, storage, and communication (10.2% to 11.1%), and community, social, and

personal services (6.6% to 11.3%).

Table 4.330ccupational Injuri es/Diseases by Major Industry Divisions (%)

202021 202425

Major Industry Divisions

Total Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 100.0 100.0
Agriculture, forestry, hunting and fishing 293 263 617 | 239 216 442
Mining & quarrying 0.5 0.5 0.4 0.6 0.7 0.0
Manufacturing 19.1 186 24.8 174 176 15.4
Electricity, gas and water 0.8 0.8 - 0.7 0.7 0.0
Construction 19.7 21.2 3.0 175 195 0.7
Wholesale & retail trade and restaurants &
hotels 13.7 149 1.2 17.0 183 4.9
Transport storage and communication 10.2 11.1 - 111 123 0.0
Financing, insurance, real estate and busil
services 0.1 0.1 - 0.5 0.6 0.0
Community, social and personal services 6.6 6.5 8.9 11.3 8.7 34.8

Note:- (-) Stands for no information
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Figure 4.13 Occumtional Injuries by Major Industry
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4.18.2 Major Occupational Groups: Occupational Safety and Health

The major groumgs of the sufferers compriselefentary occupations (22.7%3killed
agriculture& fishery activities (19.5%), ft & related trades wrkers (18.5%), Rnt and

machinery operator (14.6%) and service & sales workers (14.6%). Risk profile of skilled

agriculture, forestry & fishery workers and Elermagtoccupations improved while Services

& sales workers, Managers, Professionalsgchinican & associate professionals, Clerical

support staff andIBnt/machine operators & assemblers deteriorated during the time lane.

Table 4.340ccupational Injuries/Diseasedy Major Occupational Groups (%)

Major Occupational Groups

202021

Total

Managers

Professionals

Technicians & associate professiong
Clerical support workers

Service & sales workers

Skilled agricultural, forestry & fishery
workers

Craft & related trades workers
Plant/ machine operators & assembl
Elementary occupations

Total
100.0

1.2
11
1.6
0.6
11.0
26.1

23.6
10.8
24.0

Male
100.0

1.3
1.0
1.7
0.7
11.8
23.1

23.7
11.7
25.0

202425
Female Total Male Female
100.0 100.0 100.0 100.0
0.3 14 15 0.3
1.8 4.2 2.3 21.0
0.9 3.4 3.1 6.2
- 1.0 1.1 -
2.1 14.6 15.4 7.3
58.6 19.5 17.3 39.3
23.0 18.5 19.1 13.6
0.2 14.6 16.1 0.8
13.1 22.7 24.0 11.6

Note:- Totals may not tally due to rounding effect
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4.183 Employment Status: Occupational Safety and Health

According to the relative size of the risk profiEmployees (51.2%)Own account wrkers
(38.0%), andContributingfamily workers (9.6%) take exhaustive account of the sufferers in
the same order. ThEmployees category seems to be getting more while Own Account
Workers and Contributing family workers categories seem to be gettingdlesyy the
comparative periods. Salisaggregated shares are more pronounced for males in Employers,
Employees and Own Account worker categories while for female in Contributing Family
Helpers

Table 4.350ccupational Injuries/Diseasedy Employment Status (%
202021 202425

Employment Status

Total Male Female Total | Male Female
Total 100.0 100.0 100.0 | 100.0 100.0  100.0
Employers 1.4 1.5 0.3 1.1 1.3 -
Own account workers 39.6 405 29.5 381 393 26.0
Contributing family workers 10.9 7.1 53.5 9.6 6.3 39.6
Employees 48.1 50.9 16.7 512 531 34.4

Note:- (-) Stands for no information.

4.18.4 Types of Treatment Received: Occupational Safety and Health

About four in ten (45.%) of the sufferers is reported to have consulted a doctor or other
medical proéssionals, almost three out of ten (27.0%) get hospitalized and abefatucthe
(25.7%) took time off work

Table 4.36 Occupational Injuriesby Types of Treatment Received)

202021 202425

Types of Treatment Received

Total Male Female Total Male Female

Total 100.0 100.0 100.0 100.0 100.0 100.0
Hospitalized 16.2 16.7 10.6 27.0 27.8 20.0
Consulted a Doctor or other

Medical Professional 40.5 41.9 25.2 45.7 45.3 48.2
Took time off work 31.6 29.5 55.0 25.7 25.4 28.8
None 11.7 11.9 9.2 1.6 15 3.0
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Wage and Income




Chapter-5 Wage and Income

Wage and Income

Wage and income data in the Labour Force Survey are crucial for understanding
market tends, identifying disparities in employment and wages, ensure fair compen;
and enhance workers quality of life, thereby supporting informed degisding among
policymakers and stakeholders. Understanding variations in earnings is import
poveaty and inequality analysis. This chapter presents earnings distribution as well as
and median monthly wagelslean and Median wages are compared across major occupg
groups and industry divisions.
The median wage is a better measure of tymeahings because it represents the mig
point of the wage distribution, showing what a typical worker earns. Unlike the aver3
is not affected by very high or very low incomes, making it more reliable and fa
comparing wage levels, tracking clggs over time, and analyzing income differen
across groups.

5.1 Monthly Wages

This section focuses only on the average monthly wages of paid employees and average
annual income of seémployed. Paid employees are those who received payment in cash or
in kind for theirmain job/work. Their wages comprise the amount paid by their employer,

plus any additional earnings from tips, commissions, or bonuses etc.

5.1.1 Frequency of Payment

Paid employees are those who worked for someone else in exchange for pay or wages,
receiing remuneration in cash or kind on a daily, weekly, monthly, or piee basis.
Collecting data on wage payment practices is essential for analyzing the labor market and
understanding the characteristics of paid employmBEm. below table show the daétaf

periodicity of payment.

Table 5.1 Distribution of Employees by Frequency of Payment an&ex

Frequency of Payment 202021 (Million) 202021 (Percentage) |
Total Male Female Total Male Female |
Total 28.2 24.4 3.8 100.0 100.0 100.0
Daily 5.6 5.2 0.4 19.8 214 9.6
Weekly 5.0 4.4 0.6 17.9 18.2 15.9
Fortnightly 0.1 0.1 0.0 0.2 0.2 0.2
Monthly 16.1 13.8 2.3 57.1 56.7 59.6
Piece rate 14 0.8 0.6 4.9 3.3 14.5
Other 0.0 0.0 0.0 0.1 0.1 0.2
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202425 (Million)

202425 (Percentage)

Total 33.6 29.1 4.5 1000 100.0 100.0
Daily 7.1 6.4 0.7 21.1 221 14.6
Weekly 5.8 5.2 0.5 17.2 18.0 11.9
Fortnightly 0.1 0.1 0.0 0.4 0.4 0.4
Monthly 19.6 16.6 3.0 58.2 57.0 66.5
Piece rate 0.8 0.6 0.3 2.4 1.9 6.0
Other 0.2 02 0.0 0.6 0.6 0.7

Totals may not tally due to rauding effect

As per LFS 20245 resultgtable 5.1), the number of paid employees increased f(a&2

to 33.6)million. This category includes both employees aaitl @pprentices/interns who are
paid in cash or in kind. The share of paid employees wheived wages on a daily basis
increased fron(19.8% 21.1%), fortnightly (0.2%0.4%), monthly (3.1%, 58.2%), and other
(0.1%, 0.6%) while the share of those who received wages on a weeklydmssase from
(17.9% 17.2%) and piece ratd.@%, 2.4%) during the canparative periods. A similar trend
is observed for both male and female. All wagescarererted to monthly wages fease of

analysis and comparison.

5.1.2 Average monthly wages

Rs.39974

Rs.39042

Rs.41780
A 4 A a & £

é ﬁb ‘&i“‘v | *ﬁﬁ».

KP Punjab Balochistan Pakistan

The mean is sensitive to extreme values while the meslinat as sensitive to such values.
Unlike the average, it is not affected by very high or very low incomes, making it more
reliable and fair for comparing wage levels, tracking changes over time, and analyzing

income differences across groups.
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Table 5.2 Average Monthly Wages of Employees in the Main Job byeX and Province

ProvincegAreas Mean Wage (202425) Median Wage (202425)

Total Male Female Total Male Female
Pakistan
All Areas 39,042 39,302 37,347 | 33,600 33,600 30,000
Rural 35,508 35,546 35,293 | 30,000 30,000 28,000
Urban 44,171 44,525 41,330 | 37,000 37,250 35,000
KP
All Areas 39,974 39,988 39,839 | 33,600 33,600 37,000
Rural 39,268 39,202 39,938 33,600 32,760 37,000
Urban 43,826 44,464 39,459 35,517 35,000 37,000
Punjab
All Areas 38,189 38,447 36,922 32,000 32,760 29,400
Rural 34,712 34,511 35,550 30,000 30,000 28,000
Urban 43,246 43,772 39,824 | 35,000 35,500 34,200
Sindh
All Areas 39,801 40,085 36,993 | 35,000 35,000 29,400
Rural 32,075 32,515 28,537 | 27,000 27300 25,200
Urban 45,654 45,617 46,087 | 40,000 38,550 45,000
Balochistan

All Areas 41,780 41,798 41,490 | 35,000 35,000 40,000
Rural 40,405 40,237 43,801 34,000 33,600 40,000
Urban 44,179 44,605 38,988 37,000 37,000 40,000

The LFS sirvey resilts in Table5.2 show that the average monthly wages of paid employees
are higher in urban areas (Rs. 44,171) compared to rural areas (R8)3A,5imilar trend is
observedin all four provinces. The same pattern holds for median wages. The data also
indicate that averagmonthly wages for male are comparativéhigher than for female
Furthermore, the results reveal that wages are higher in KP and Balochistan compared to
Punjab and Sindh provinces.

Table 5.3 Distribution of Average Monthly Wage byWage Group and Sex
202021 (Million) 202021 (Percentage)

Total Male Female Total Male Female

Monthly Wages (Rs.)

Less than 1900 10.3 8.0 2.3 36.5 32.6 61.1
15,001-25,000 9.7 9.1 0.6 34.2 37.3 14.5
25,001-35,000 4.2 3.8 0.4 14.8 15.6 9.5
35,001-45,000 1.8 15 0.3 6.2 6.2 6.5
45,001-55,000 0.8 0.7 0.1 3.0 2.9 3.3
55,001 and above 15 1.3 0.2 53 54 5.1
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Monthly Wages (Rs.) 202425 (Million) 202425 (Percentage)

Less than 18900 2.7 1.9 0.8 8.1 6.7 17.4
15,001-25,000 7.0 6.1 0.9 20.8 21.0 19.4
25,001-35,000 9.5 8.5 1.0 28.2 29.1 22.5
35,001-45,000 6.1 5.7 0.5 18.3 19.5 10.5
45,001-55,000 2.6 2.3 0.3 7.9 8.1 6.6
55,001 and above 5.6 4.6 1.1 16.7 15.6 23.6

The survey results dLFS 202425), as shown in Tablg.3, indicate that femalaccounted

for (17.49 of those who earned less than Rs. 15,000 per month (tlestiononthly wages),

while maleaccounted fo(93.3%) of those earning above Rs. 15,000 per month, (@itfo)

earning exactly Rs. 15,000 per month. The recent survey results revedhehanale
percentage share is higher than the female percentage share among those who earned higher
wages. Compared to the previous surveyS1202021), the share of fema&arning less than

Rs. 15,000 per month decreased fr@th.1% to 17.4%,while theshare of females earning

more than Rs. 45,000 increased fr(8™% to 30.2%

Figure 5.1 Average Monthly Wage by Wage Group and Sex (%)
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5.1.3 Average monthly wagesy Major Occupational Groups

The average monthly wage and median wage of paid empgldyeenajor occupations are
crucial indicators for researchers, policymakemnd economists. firovides valuable insights

into the labar market, enabling the assessment of income inequality, wage disparities, and
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the overall standard of living. The avgeamonthly wage represents the mean earnings of

employees, while the median wage indicates the middle value, dividing the higher and lower

eamners.

Table 5.4 Average Monthly Wagesy Major O ccupational Groups and Sx

Major Occupational Groups

Monthly Me an Wages

(202021)

Monthly Median Wages
(202021)

Total

Mangers

Professionals

Technicias

Clerical support workers
Services and Sale workers
Skilled Agri. & Forestry Workers
Craft and related trade workers
Plant and Machinery Operators
Elementary Occupation

Major Occupational Groups

Total
24,028

68,214
41,815
33,553
34,259
20,770
24,917
20,091
21,721
16,238

Male
24,643

68,935
47,597
34,392
34,329
20,871
24,948
21,709
21,742
17,241

Female Total Male Female

20,117
61,112
33,236
28,362
32,721
17,650
14,036
10,554
19,980
10,170

Monthly Mean Wages

18,000 18,900 12,000
60,000 60,000 45,000
35,000 38,630 28,000
30,000 30,000 24,000
32,000 32,000 32,000
18,000 18,000 15,000
21,000 21,000 7,560

18,667 20,000 8,400

19,800 20,000 13,000
15,000 15,120 8,820

Monthly Median Wages

Total
Mangers
Professionals

Technicians

Clerical support workers
Services and Sale workers
Skilled Agri. & Forestry Workers
Craft and related trade workers
Plant and Machinery Operators
Elementary Occupation

39,042
103,290
62,997
57,025
58,154
41,257
36,730
31,093
35,554
26,786

(202425)

39,302
105,799
71,388
57,750
58,855
41,590
36,781
31,624
35,710
27,620

37,347
85,056
50,651
54,440
49,504
29,698
31,844
21,835
24,015
21,687

(202425)
33,600 33,600 30,000

90,000 90,000 88,500
60,000 63,000 53,900
50,000 50,000 50,0®
50,833 52,000 45,000
38,000 38,000 30,000
35,000 35,000 32,000
29,400 30,000 20,160
35,000 35,000 21,000
25,200 25,200 21,000

As shown in Tablé.4, the average monthly wages of overall paid employees irextdasm

Rs. 24,028 to Rs. 39,042 per month, while the median monthly wages increased from Rs.

18,000 to Rs. 33,600 per month. Gender disparities were obvious in the mean monthly wages;

however, the pay gap decreased fr(i@.499 to (5.0%). Based on mediamonthly wages,

the pay gap decreased frdB86.5%) to (10.7%)The table also reveals that, irrespective of

occupation, both the mean and median monthly wagesiafare higher than female
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Figure 5.2 Average Monthly Wage by Major Occupational Groups

Average Monthly Wage
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5.1.4 Average Monthly Wagesby Major Industry Division

Average Monthly Wage at national level rose significantly in all sectors between LFS 2020

21 and LFS 202425, reflecting strong income growth and naving gender gapAverage

monthlywages increasefiiom (PKR 24,0280 PKR 39,042, while median wages rose from
(PKR 18,000to PKR 33,600. Agriculture, manufacturing, ando@struction recorded notabl
increases, witmedianwagerising from(PKR 11,7600 PKR 21,000, (PKR 18,0000 PKR
33,600 and (PKR 16,800 to PKR 25,200 Community, social, and persdnservices
registeredhe highest pay levels, with median wa{fekKR 25,000 to PKR 45,0D).

Table 5.5 Average monthly wages of employedsy major industries

Monthly Mean Wages Monthly Median Wages
Major Industry Division (202021) (202621)

Total Male Female Total Male Female

Overall 24,028 24,643 20,117| 18,000 18,900 12,000
Agriculture/Forestry/Fishing 13,173 14,774 9,419 | 11,760 12,600 8,400

Manufacturing 21,979 23,313 14,238 | 18,000 18,958 8,820
Construction 18,922 18,933 17,239| 16,800 16,800 16,800
Wholesale & Retail Trade 18,174 18,180 17,398| 16,000 16,000 15,000

Transport Storage &
Communication
Community/Social & Personal
Services

Other 41,361 41,649 36,576| 30,000 30,000 35,000

25,407 25,041 56,506 | 20,000 20,000 60,000

31,720 33,949 25,290| 25,000 27,000 18,000
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Monthly Mean Wages Monthly Median Wages

Occupation (2024:25)
Total 39,042 39,302 37,347 | 33,600 33,600 30,000
Agriculture, forestry and fishing 22,878 24,080 19,677 21,000 22,000 18,900
Manufacturing 36,029 36,659 24,509| 33,600 34,000 23,100
Construction 28,372 28,367 30,356 | 25,200 25,200 29,400

Whole sale and retail trade, repair

_ 33,884 33,956 26,814 | 34,000 34,600 29,400
motor vehicle and motorcycles

Transporation and storage 41,065 41,216 31,806 35,000 35,000 22,000
Community/social and personal 52,255 55,502 44,100| 45,000 47,000 40,000
Others 61,843 61,254 68,714| 50,000 49,167 62,583

5.1.5 Average Monthly Wage by Age Groups

Average monthly wages genesallise with age, peaking in the middle years when workers
gain experience and skills, before stabilizing or declining after retirenfenth aged(15-

24) years are the lowegaid employees, with an esage monthly wage of Rs. 32,18ad a
median monthlywage of Rs. 29,400. In all age groups, female employees had averag
monthly wages lower thaof male employeem, except in the age group-P8. The averge
monthly wage and median wage reported in LFS 2ZZRi#hcreasedn all age groups for both

male andemalecompared td.FS 202021.

Table 5.6 Distribution of Average Monthly by Age and &x

Monthly Mean Wages Monthly Median Wages

Age Group (202021) (202021)

Total Male Female Total Male Female
10-14 9,999 10,319 8,828 8,820 9,240 7,560
1524 16895 17,357 13,807 15,000 15,120 10,000
25-34 24,087 24,137 23,788 18,900 20,000 14,700
35-44 26,788 27,784 20,779 20,580 21,000 13,000
4554 30,698 31,868 23,206 22,000 23,520 12,600
55-64 33,075 34,047 23,657 21,000 23,000 10,500
65 & Over 21,027 21860 12,294 16,800 17,640 8,400
Age Group Monthly Mean Wages Monthly Median Wages
10-14 25,200 25,766 19,775 21,500 22,000 18,900
1524 32,102 31,274 37,189 29,400 28,980 31,500
2534 39,648 39,818 38,807 35,000 35,000 31,740
3544 41,346 42,009 37,375 35,000 35,250 29,400
4554 44,529 45,615 36,956 35,517 36,667 29,400
55-64 45,364 46,074 38,118 35,000 35,280 30,000
65 & Over 33,776 34,295 26,710 29400 29,417 25,000
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5.1.6 Average Monthly Wage inFormal & Informal Sector (Non-Agriculture)

The data indicates an upward trend in mean monthly wages across all sectors from L-FS 2020
21 to LFS 20245. Overall wages increased from Rs. 24,028 to R9439,showing

substantial increase over the periddsimilar trend is observeth the informal sector for

both male and femal&@he agriculture sector show a notable increase from Rs. 13,173 to Rs.

22,878, reflecting improved income opportunities for rwalkers. Similarly, the formal

sector recorded the highest increase from Rs. 34,964 to Rs. 54,038. In the informal sector,

wages also increased significantly from Rs. 17,529 to Rs. 30,834. Overall, these trends point

to broadbased wage growth acrossPakiandés | abour

Table 5.7Average Monthly Wage in Formal and Informal Sector
Mean Monthly wage

MBhank2024P5b et we en

202021
Male Female
Overall 24,028 24,643 20,117
Agriculture 13,173 14,774 9,419
Formal Sector 34,964 35,108 34,101
Informal Sector 17,529 18,355 10,616
Overall 39,042 39,302 37,347
Agriculture 22,878 24,080 19,677
Formal Sector 54,038 54,451 51,860
Informal Sector 30,834 31,066 28,201
5.2 AverageAnnual Income of Selfemployed
Rs.
311,337
Rs. 5 607Rsé46 T
237,334 A p : it wy
._;:, ‘ ‘ R ‘ ‘
‘!l:" B S.
i 230,052 546R,202
Rs.
282,695
O T3
= o

2020-21
Rs.

316,919

2024-25

| %z

572,134
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The LFSsurvey results iMable5.8 depict that an Averagenaual income of Selémployed

is higher in urban areas Rs. 634944 versus Rs.5640/3age Annual income in urban
areas in all the four provincese higher than rural areas. The same pattern is observed
median annuaincome. The data also indicate tthewverage annual income of make

comparatively higher than female income.

Table 5.8 Average Annual Income by Province, Region and Sex

Average Annual Income (20245) Median Annual Income (2024-25)

RRIEEs Total Male Female Total Male Female
Pakistan

Total 589,353 606,427 497,120 | 500,000 500,000 480,000
Rural 564,078 580,277  491,771| 500,000 500,000 480,000
Urban 634,944 649,620 513,500 | 540,000 550,000 480,000

KP

Total 607,246 620,325 529,085| 550,00 550,000 550,000
Rural 596,747 608,600 525,983 | 550,000 550,000 550,000
Urban 655,627 674,311 543,451 | 550,000 560,000 550,000

Punjab

Total 601,895 627,640  493,765| 540,000 550,000 480,000
Rural 572,358 597,742 487,454 | 500,000 540,000 480,0®
Urban 654,837 674,761  514,685| 550,000 550,000 480,000

Sindh

Total 546,602 552,791 485,966 | 500,000 500,000 480,000
Rural 499,993 502,791 477,616 | 450,000 450,000 450,000
Urban 593,947 601,531 498,743 | 500,000 500,000 480,000

Balochistan

Total 572,134 576,518 461,153 | 500,000 500,000 450,000
Rural 560,527 564,292 458,802 | 500,000 500,000 450,000
Urban 605,151 611,612 466,512 | 550,000 550,000 400,000

5.2.1 Average Annual Income of SelEmployed by Major Industry Division

As shown inTable5.9, the annual income of sedimployed individuals varies significantly
across different sectormndustries with a higher proportion of whitellar jobs tend to have
higher annual incomes. However, a significant gend#erdntial in income is akerve

which is influenced by the gender composition of each group. Notably, the average annual
income is highest in Financing, Insurance, Real Estate, and Business Services (Rs.
1,030,174), followed by Mining and Quarrying (Rs. 875,164), and Constru¢isn
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672,210). In contrast, the average annual income is lowest in TransporigeStaral
Communication (Rs. 51429). A similar pattern is observed in the median annual income.
Furthermore, in all industries,a@haverage annual income of maesignificantly higher than
that of female

Table 5.9 Average Annual Income of SelEmployed by Major Industry Divisions

Major Industry Average Annual Income (20245) Median Annual Income (202425)
Divisions Total Male Female Total Male Female

Total 589,353 606,427 497,120 500,000 500,000 480,000
Agriculture, forestry,
hunting and fishing 579,286 599,950 481,304| 500,000 500,000 480,000
Mining & quarrying 875,164 875,164 -- 685,000 685,000 --
Manufacturing 538,804 599,049 460,957| 480,000 500,000 450,000
Electricity, gas and water | 638,180 638,180 -- 450,000 450,000 --
Construction 672,210 672,344 500,000 550,000 550,000 500,000

Wholesale & retail trade
and restaurants & hotels 614,457 617,075 536,673| 550,000 550,000 500,000
Transport, storage an
communcation 514,920 511,178 667,703| 450,000 450,000 550,000
Financing, insurance, re
estate and busine:

services 1,030,174 1,030,635 980,703| 700,000 700,000 350,000
Community, social ang
personal services 640,081 642,732 632,507| 550,000 550,000 550,000

Figure 5.3 Average Annual Income of SeHEmployed by Major Industry
2024-25

Community, social and personal services IS 640081
Financing, insurance, real estate and business... IIIIII———— 1030174
Transport, storage and communication IS 514920
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5.2.2 Average Annual Income of SeHEmployed by Major Occupational Group

Averageannual income seems to be associated positively with the elemshilldével.

Similarly, the gender di¢érentials in the income indicate link with the gender composition of

an occupational grogpThe more a group is masculine, teed it is likely to find femaléo

earn high income. Thusigher is the annual income of male as compared to that of female

In addition, annual income of male is more than female income in all occupational.groups

Table 5.10 Average Annual Income of SefEmployed by Major Occupational Groups

Major Occupations

Groups

Average Annual Income

Female

Median Annual Income

Total

(2024-25)

Male

Female

Total
Managers
Professionals

Technicians & associate
profesionals

Clerical support workers
Service and sales workers

Skilled agricultural,
forestry & fishery workers

Craft & related trades
workers

Plant/ machine operators
& assemblers

Elementary occupations

(202425)
Total Male
589,353 606,427
1,115,287 1,120,472

820,942 903,505
769,897 775,742
552,283 564,478
572,843 576,231
576,383 596,591
518,884 551,852
496,432 496,252
470,733 462,966

497,120
920,621
718,208

586,374
428,157
504,444

481,670

459,974

506,883
520,565

500,000
900,000
750,000

600,000
500,000
500,000

500,000

480,000

450,000
450,000

500,000
920,000
790,000

600,000
500,000
500,000

500,000

500,000

450,000
450,000

480,000
850,000
680,000

550,000
350,000
480,000

480,000

450,000

550,000
550,000

Figure 5.4 Average Annual Income of SeHEmployed by Major Industry
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Chapter-6 Subsidiary Job/Work

Subsidiary Work
Any activity carried out by a person for pay, profit or family gain in addition to hig
main jobivork is considered as his/ her subsidiary daivk.

If a persm has moreghan one Job/workthe one in which the person usually wol&ss
number of hours per wee& consider as his/her subsidiary job/wolfkthe usual hours o
work are the same in each Job/work, the subsidiary job/vgotlke one that generated t
less incone.

6.1 Introduction

This chapter provides an-gtepth analysis of subsidiary @work exploring the dynamics of
employment across various dimensions, including age, sex, province, and region. The chapter
includes the volume of subsidiary Job/Worthe sectoral comgsition of subsidiary
employment. Furthermore, the analysis investigates average weekly hours usually worked,
with a special focus on variations by gender, industry, and occupation, providing a

comprehensive understanding of the subsidiary job market.

6.2 Profile of the Employed Population with Subsidiary Job/Work

It is very important to know about the industries and occupations of emplaypedapon
having second job/work There are some hard occtipas and industries where male

representation is moredah female

6.3 Employedin Subsidiary Job/Work: Absolute Figures

The volume of employed persons decreased (38308isand fron{2181.7 thousand irLFS

202021 to (1788.9 thousands InLFS 202425. Similar trend has been noticed in male
(1938.9 thousad to (1520.) thousandswvhile female employment in subsidiary work/job

has been increased from (242t8ousand tq268.49 thousandsDeaeaseis observed in KP
(369.5, 329.0), Punjab (1489.2, 1122.1), Sindh (295.0, 277.8) thousands and increased is
obseved in Balochistan (28.0, 59.6) thousands.
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Province/Sex Total
Pakistan 2181.7
KP 369.5
Punjab 1489.2
Sindh 295.0
Balochistan 28.0

Table 6.1 Employed in Subsidiary Job/Work(Thousands)

Employed in Subsidiary Jobivork

202021
Male
1938.8

356.6
1287.0
267.4
27.8

Female Total
242.9 1788.4
12.9 329.0
202.1 1122.1
27.6 277.8
0.3 59.6

202425
Male
1520.1

287.3
926.4
253.3
53.1

Female
268.4

41.7
195.7
24.5
6.5

Total may not tally due to rounding effect

6.4 Employedin Subsidiary Job/Work: Major Industr y Division

A comparison of survey estimates reveals changes in employment shares across variou

sectors. Notably, declines asbserved in Agriculture, Foreyg, and Fishing §8.5%, 61.3%),

Construction §.7% 6.3%), and Manufacturing (0% 4.7%). Conersely, increases are seen

in Wholesale and Retailrdde 8.8%, 9.4%), Transport, t8rage, and CommunicatioB.6%
5.7%), and Community, Sadi and Personal Serviced%% 12.5%). Meanwhile, the 'Other’

category remains relatively stable, with a nebligichange fron{0.1% 0.1%) during the

comparative periodsMore than half (61.7%) of male and (58.6%) female is working in

agriculture sector, followed by Community, Social & Personal Services (10.2%) male

(25.4%) female, Manufacturing (3.4%) male and.(%0) female. In Wholesale & retail trade

the share of male is (10.7%) and share of female is (2.4%).

Table 6.2 Distribution of Employment in Subsidiary Job/Work by Major Industry (%)

Major Industry Divisions

Total
Agriculture, forestry & fishing

Manufacturing

Construction

Wholesale & retail trade
Transport/®orage & communication

Community, social

services
*Others

& person

202021

Total Male
100.0 100.0
68.5 67.9
5.0 4.0
6.7 7.5
8.8 9.5
3.5 4.0

§ 7.5 7.0
0.1 0.1

202425

Female Total Male Female
100.0 | 100.0 100.0 100.0
73.2 61.3 61.7 58.6
12.7 4.7 3.4 12.0
0.0 6.3 7.4 0.3
3.1 9.4 10.7 2.4
0.1 5.7 6.5 1.3
10.8 12,5 10.2 25.4
0.0 0.1 0.1 0.0

Totals may not tally due to rounding effect

* Others (includes mining & quayring, electricity, gas & wateaind financial and insurance activities)
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Figure 6.1 Distribution of Subsidiary Workers by Major Industry Divisions
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6.5 Employedin Subsidiary Job/Work by Major Occupational Groups

A comparison of survey estimates reveal gemnin the shares of occupatbrgroups.
Notably, declinegs observed in Skilled Agriculture, Forestry, and Fishery Workers (60.5%
55.3%), Elementary Occupations (15,4%2.6%), and Managers fronf0.6% 0.3%).
Conversely, increase is notéd Professions (3.7% 7.3%), Technicians and Associate
Professionals (3.1%4.1%), Services and Sales Workers (7,.8348%), and Plant and
Machine Operators (4.0%5.5%). Meanwhile, the share of Craft and Related Trade Workers
remains steady &4.9% 4.9%)during thecomparative periods.
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Table 6.3 Distribution of Subsidiary Workers by Major Occupational Groups (%)

202021 202425

Major Occupational Groups Total Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 100.0 100.0
Managers 0.6 0.6 0.0 0.3 0.4 0.0
Professionals 3.7 31 8.3 7.3 5.1 20.1
Technicians & associate professionals 3.1 3.4 0.5 4.1 4.4 2.0
Clerical support workers 0.1 0.1 0.0 0.2 0.2 0.0
Service and sales workers 7.8 8.3 3.7 9.8 10.6 5.2
Skilled agricultural, forestry & fisher
workers 60.5 62.4 44.8 55.3 57.2 44.5
Craft & related trades workers 4.9 3.9 12.8 4.9 3.6 12.0
Plant/ machine operators & assemblers | 4.0 4.5 0.1 5.5 6.4 0.3
Elementary occupations 15.4 13.6 29.8 12.6 12.0 15.9

Totals may not tally due to rounding effect

Figure 6.2 Distribution of Subsidiary Workers by Major Occupational Groups
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6.6 Employment Status of SubsidiaryWorkers

The labar market is characterized by a dominant share of Own Account Workers,
accounting for (62.0%pf the totalsubsidiary workersFollowed by Contributing Family
Workers (18.7%), Employees (17.7%hd Employers (1.6%). A notable gender disparity
exists, with(64.7%9 of male workers engaged as Own Account Workers, whereas (46.3%) of

female vorkers fal into this category.tlis evident that the share of Own Account Workers

has decreased marginally (63.0€2.0%), while the proportion of Employees has also
declined (20.3% 17.7%). Conversely, the shares of Employers (0.406%) and
Contributing FamilyWorkers (16.2%18.7%) have increased during the comparative period.
Table 6.4 Employed in Subsidiary Job/Activity by Employment Status and Sex (%

Employment Status 202021 202425

Total Male Female Total Male Female
Total 100.0 100.0 100.0 | 100.0 1000 100.0
Employers 0.4 0.4 0.5 1.6 15 2.1
Own account workers 63.0 67.2 30.2 62.0 64.7 46.3
Contributing family workers 16.2 14.1 33.7 18.7 18.1 22.3
Employees 20.3 184 35.6 17.7 15.6 29.2

Totals may not tally due to rounding effect
Figure 6.3 Employed in Subsidiary Job/Activity - Distribution by Employment Status
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6.7 Hours of Work in Subsidiary Job/Work

There has been a notable decline in the mean hours worked per week in subsidiary work
during the comparative period, decredfrom (23.4 to 19.5hours. This downward trerid
consistent across both mg@3.5 to 19.8) hours and femg[@2.4 to 18.3) hours. A similar
pattern is observed in rural areas, where the average hours worked decreased from (23.2 to
19.6) hours. In urban areas, the declisemore obvious with average hours worked
decreasdfrom (25.0 to 19.2) hours. Furthermore, all provinces show a decline in mean hours
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worked, with Khyber Pakhtunkhw@ecreasdfrom (18.6 to 17.6) hours, Punjab from (24.0 to
20.0) hours, Sindh from (26t8 19.9) hours, and Balochistan fr¢@v.1 to 20.6) hours.
Table 6.5 Mean Hours Worked in Subsidiary Job/Work by Area and Sex

2020621 202425
Area Total Male Female Total Male Female
Pakistan
Total 234 23.5 22.4 19.5 19.8 18.3
Rural 23.2 23.3 22.6 19.6 19.8 18.5
Urban 25.0 25.3 20.9 19.2 19.5 17.7
KP
Total 18.6 18.7 17.9 17.6 17.7 17.2
Rural 18.4 18.4 16.5 17.7 17.6 18.5
Urban 21.4 21.2 23.3 17.0 18.1 14.8
Punjab
Total 24.0 24.2 22.8 20.0 20.2 18.6
Rural 23.8 23.9 23.0 20.1 20.4 18.5
Urban 25.3 25.7 20.2 19.5 19.6 19.1
Sindh
Total 26.3 26.7 21.7 19.9 20.0 18.2
Rural 26.3 26.8 21.6 20.5 20.5 20.3
Urban 26.0 26.3 22.3 19.0 194 16.1
Balochistan
Total 27.1 27.1 35.0 20.6 21.3 15.3
Rural 27.9 27.8 35.0 20.1 20.8 15.1
Urban 23.9 23.9 0.00 22.3 22.4 18.0

Figure 6.4 Mean Hours Worked in Subsidiary Jdo/Activity by Sex & Provinces
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Chapter-7: Digital Platform Emplo

Digital Platform Employment (Gig Workers)

Digital platform employment represents a major shift in labour markets, drive
technological advancements and the expansion of the gig economy. Instead of rel
conventional recruitment channelspnikers increasingly use online platforms and app
connect directly with employers or clients for skherm, freelance, or tadkased work.
This model offers flexibility, allowing individuals to choose when, where, and how
work, and creates opporttties for diverse groups, including women, youth, and mig
workers who might otherwise face barriers in traditional job markets. For employs
reduces hiring costs and expands access to a global talent pool.

7.1 Introduction

Digital platform workergemployment also known as gig workers, refer to individuals who
enga@ in shorterm, flexible and often freelance work arrangements through online
platforms, mobile apps, or websites. These platforms connect workers with customers or

clients who need specific tasks or services

Subsidiary Main Subsidiary
Work Work Work
Both Sexes Bot(l; 1S;xes Both Sexes Both Sexes
2.2 Million - 2.9% 10.6%
Million
Male 1.8 Male 0.15 Male Male
Million Million 3.0% 9.8%
Female Female
0.4 0.04 Fem?Ie Female
o . 0,
Million Million 2.5% 15.0%

The distribution of Gig worker show that physical work dominates the workforce,
accounting fo (97.1%), whereagproportion of Gg work is rdatively rare, comprising only
(2.9%) of overall employment. Notably, malase more likely to engage in online warking
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digital platform, with (3.86), compared to femalehasing proportion of (2.56) in online
work.

Table-7.1 Share of Gig Workersin Employment by Sex

Gig Workers/JobgSex

Female

Total Employment 100.0 100.0 100.0
Physical 97.1 97.0 97.5
Online 2.9 3.0 2.5

Figure-7.1 Share of Gig Workers in Employment (%)

B Physical W Online

Gig Workers

7.2 Gig Worker by Province

Main Work

The distribution of gig workers overall and by province and sex shows some important
patterns. Sindh has the highest share of gig workers (3.4%)wéalloby Khyber
Pakhtunkhwa (2.9%), Punjab (2.8%), and Balochistan (1.2%). Mostly gig workers are male,
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with their highest share in Sindh (3.5%), followed by Punjab (3.0%), Khyber Pakhtunkhwa
(2.6%), and Balochistan (1.2%). Female share in gig work is ltvaermale, but the highest
female share is in Khyber Pakhtunkhwa (4.0%), followed by Sindh (2.6%), Punjab (2.2%),
and Balochistan (1.2%).

Table-7.2 Distribution of Gig Workers by Sex andProvince (%

Gig Worker s/Jobs

Pakistan 2.9 3.0 2.5
KP 2.9 2.6 4.0
Punjab 2.8 3.0 2.2
Sindh 3.4 3.5 2.6
Balochistan 1.2 1.2 1.2

7.3 Gig Workers by Type of Activity

The distribution of gig workers by economic activity and sex in LFS Z®4hows some

clear patterns. Teaching is the most commonragigity, involving (17.8%) of workers, and

it is strongly femaledominated, with nearly (39.8%) of female gig workers engaged in this
field. Taxi services (16.8%) and selling goods (16.8%) also account for a large share, with
selling goods being especiltommon among female (21.9%) and Taxi services (20.9%)
among male. Freelancing is another major activity, employing (14.3%) of workers, with male
and female participating almost equally (14.3% and 14.4%). Delivery services employ
(12.2%) of gig workers, hile smaller shares are engaged in other activities such as
YouTube, TikTok, or vlogging (5.6%), Any Other (5.0%), {dcation services (4.7%),
Medical or health care (4.2%), and Renting services (2.8%). The table also shows that male

dominate in certainiélds like taxi and delivery services and female are more concentrated in

teaching and selling goods.
Table 7.3 Distribution by Gig Worker /Jobs byType of Activity and Sex(%
Gig Worker/JobgSex

Female
Total 100.0 100.0 100.0
Selling Goods 16.8 15.5 21.9
Taxi Services 16.8 20.9 0.0
Delivery Services 12.2 14.9 1.1
Freelancing Activities 14.3 14.3 14.4
Medical/Health Care 4.2 3.1 8.7
Teaching 17.8 12.3 39.8
Renting Services 2.8 3.4 0.2
On Location Services 4.7 5.5 15
Other Activities(YouTube, TikTok, Vlog etc.) 5.6 4.8 8.8
Any Other 5.0 5.3 3.7

Totals may not tally due to rounding effect
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Figure-7.2 Distribution of Gig Worker by Type of Activity (%)

On

Location
Teaching Services Any Other

17.8% 4.7% 5.0%

Freelancing
Activities
14.3%

Taxi
Services
16.8%

) YouTube
Delivery Rentin :
Selling clvery Medical/ e TikTok,
Services . Services B
Goods 12.2% Health Care 2.8% Vlog etc.
16.8% ' 420 ) 5.6% 8

Table-7.4 Share of Gig Workersin Subsidiary Employment

Gig Workers/Sex Female

Total Employment 100.0 100.0 100.0
Physical 89.4 90.2 85.0
Online 10.6 9.8 15.0

The distribution ofGig workerin subsidiary Job/Workhows that physical work dominates
the workforce, accountg far (89.46), whereasproportion of Gg work is rdatively rare,
comprising only (10.%) of overall subsidiary employment. Notably, femislenore likely to
engage in online worlusing digital platform, with (15%), compared tomale, haing

proportion @ (9.8%) in online work

Figure-7.3 Share of Gig Workers in Subsidiary Employment

Subsidary Job/work

m Physical m Online




7.4 Subsidiary Gig Worker s by Province

Subsidiary Work

The distribution ofGig workers by province and sex reveal some key treBuslhhave tte
highest percentage a&ubsidiarygig workers (15.9%)followed by Khyber Pakhtunkhwa
(10.8%), Punjab (9.4%) arlalochistan(6.8%). Femaledominatethe subsidiarygig work

with the highest percéamge in Sindh (33.4%gndKhyber Pakhtunkhwa (16.9%), Balustan
(14.1%) and Punjab (12.4%)ale have a relatively lovwsharein subsidiary gig workwith
Sindh (14.3%), followed by Khyber Pakhtunkhwa having (10.0%), Punjab (8.7%) and
Balochistan with (5.9%)

Table-7.5 Distribution of Gig Workers in Subsidiary Job/Work by Sex (%)

Gig Worker/Jobs /Sex Total Male Female
Pakistan 10.6 9.8 15.0
KP 10.8 10.0 16.9
Punjab 94 8.7 12.4
Sindh 15.9 14.3 334
Balochistan 6.8 5.9 14.1

7.5 Subsidiary Gig Workers by Type of Activity

The distribution ofSubsidiay Gig workers by economic activitgnd sex reveal interesting
trends.Selling and Teachingominate the gig economy, accounting f@2.3%) of workers,

with male predonminantly engaged in selling goods (25.4%) and female predominantly
dominate the Teaching36.1%) Another notable activity includether Activities
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(YouTube, TikTok, Vlog etc.) (11%), Taxi Services (10.8%), Delivery Services (10.1%)

andFreelancing9.2%). Selling Goods, Taxi Services, Delivery Services are male dominated

activities. Freedncing, Teaching, Other Activities (YouTube, TikTok, Vlog etc.)farsale

dominatedactivities.

Table-7.6 Distribution by Subsidiary Gig Worker by Type of Activity and Sex (%)

Gig Worker/Sex

Total

Selling Goods

Taxi Services
Delivery Services
Freelancing Activities
Medical/Health Care
Teaching

Renting Services

On Location Services
Other Activities (Yod ube, TikTok, Vlog etc.)
Any Other

Total
100.0
22.3
10.8
10.1
9.2
7.3
22.3
1.2
4.2
11.4
1.2

Male

100.0

25.4
13.8
115
8.5
7.7
18.5
1.5
4.4
7.4
1.5

Female
100.0
10.9
0.0
5.2
12.1
6.1
36.1
0.0
3.5
26.2
0.0

Totals may not tally due to rounding effect

Figure-7.4 Distribution of Gig Worker by Type of Activity (%)
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